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Think global, act local.

Foreword
Dear students, dear lecturers and working staff,
We are pleased to present to you the study guide MERSD 2020 – 2021. We are making progress and this study guide
gives a good overview of the MERSD-Master course which so many of you supported the last eleven years. Thank you
for your support and collaboration within the MSc-program. More than 220 students are now enrolled in the program.
We offer at the Anton de Kom University of Suriname a unique Master in Education and Research for Sustainable
Development (MERSD). Sustainable development is defined as balancing the protection of the natural environment with
the fulfillment of human needs so that these needs can be met not only in the present, but also in the indefinite future.
The term has prompted a global recognition of the close linkage between environmental health and human development
as well as the need to alter social and economic policies to minimize the human impact on the planet. The concept of
sustainable development integrates social, economic, and environmental policy. It considers both development
(a traditional economic and political goal) and sustainability (an ecological goal).
This study guide offers the description of the MERSD program and the courses that can be seen as the interdependent
and mutually reinforcing pillars of sustainable development as economic development, social and cultural development,
institutional strengthening, capacity building and environmental protection.
Still, there is a lot of work in front of us. Let’s work toward the Suriname Sustainability agenda with our Flemish
partners. We should work on awareness and research programs on the theme ‘sustainability’ which will help us in giving
more meaning and body to the concept of sustainable development.
Dr. Henry R. Ori
Program coordinator of the MERSD
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General
In this study guide, you will find all the relevant information that is important for your study. This means that,
besides the general information, you will also find the complete study program of your course. First, you are
introduced to the Anton de Kom University of Suriname followed by an introduction of the faculty of Social
Sciences:
 The history of the University (AdeKUS);
 The organizational structure of the faculty.
The different aspects of your study course are discussed below:
 Admission requirements, objectives and structure of the master’s degree program;
 Description of the study unites;
 Teachers
Note:
-

In addition to the study guide, it is also advisable to read the examination regulations and the thesis
regulations.
Important notices are posted on the bulletin boards in building 6 and on Moodle.
You can find more information about the university and the relevant regulations on the AdeKUS
website www.adekus.uvs.edu.

History
The University of Suriname was established on November 1, 1968, as an extension of the Medical School
(1882) and the Surinamese Law School. The teaching of medical science has since 1882 been part of
education in Suriname. The Law School of Paramaribo was converted to the Faculty of Medical Science on
September 26, 1969. The Faculty of Law (1968) and the Faculty of Medical Science (1969) were the first
faculties in the initial phases of the University. The proclamation of the Social-economic Faculty took place in
1977. The Faculty of Natural Sciences (1976) and the Faculty of Technology (1977) were then established
following a thorough preparatory work within the Nature Technical Institute (NATIN).
The University was reorganized within the period of 1980 – 1987. The institute was renamed: The Anton de
Kom University of Suriname (1983) and the five (5) faculties were reduced to three (3). The Nature Technical
faculty (1976) and the Technological Faculty were merge together in the Faculty of Technological Sciences.
The Faculty of Law and the Social-Economic Faculty were merged into the Faculty of Social Sciences. The
Medical Faculty became the Faculty of Medical Sciences. As of January 1, 2017, the Faculty of Law Sciences
has become an independent Faculty again and is no longer part of the Faculty of Social Sciences
The administrative organization of the Anton de Kom University of Suriname
The highest administrative body of our institution is the Board of the University (BvU). It consists of 9
members of which 6 are appointed and 3 are elected by all levels of the University community.
The current board consists of:
- Dr. Shanti Venetiaan
- Mr. drs. Mohamed – Shiraz Boedhoe
- Dr. Johannes Breeveld
- Dr. Mohamed Rakieb Khudabux
- Drs. Andreas Talea
- John Sandriman
- Drs. Astrieta Lachmon - Alakhramsing
- Soenilkoemar Mahabir
- Hakiem Lalmahomed

(chairman)
(secretary)
(member)
(member)
(member)
(member)
(member)
(member)
(member)

The board of the University is responsible for the overall management of the University in its entirety as well
as for the management of all departments. The Chairman of the board represents the University in and out of
court.
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The Faculty structure
The administration of research education is managed within the different faculties. There are six faculties:
1. The Faculty of Social Sciences (FMijW);
2. The Faculty of Medical Sciences (FMeW);
3. The Faculty of Technological Sciences (FTeW);
4. The Faculty of Humaniora (FdHum)
5. The Faculty of Mathematics and Physical Sciences (FWNW)
6. The faculty of Legal Sciences (FJW)
The current and de facto positions within the Faculty Board are as follows:
 The Chairman (carrying the title of the Dean of the Faculty)
 The Secretary
 Program coordinators
Conform article 20 of the University regulations, the Dean and the Secretary are elected for the period of one
(1) year by the Faculty congregation. The Dean and the Secretary constitute the Executive Board (DB) of the
faculty.
Faculty of Social Sciences (FMijW)
Mission of the Faculty of Social Sciences
The Faculty of Social Sciences is a large and multi-facetted knowledge center that strives to offer education,
research and services of international standards. It has entrusted upon itself to:
Train youngsters academically;
Train new generations of researchers;
Train academics who combine knowledge with professional skills;
Do ground breaking research activities;
Contribute with solutions to social issues.
The Executive Board (DB) of the Faculty of Social Sciences consists of
Mrs. P. Crawford-Nesty MA
Dean
Mrs. Sh. Soekhoe – Baboeram Panday MBA
Secretary
In carrying out its activities, the Executive Board is supported by the Faculty Office under the direction of the
Faculty Director.
The Faculty Director is M. Monsch – Lee-A-Leong MSc.
Study departments and courses
The Faculty has six fields of studies, six Bachelor courses and six Master courses:
Bachelor course
Field of study
Program Coördinator
Adult Education and Educational Adult Education and Educational mrs. J. Wongsoredjo MA MPM
Science
Science
Business Sciences
Business Sciences
mrs. T. Bonse MSc.
Economics
Economics
mr. V. Ramdin, MSc.
Psychology
Psychology
mrs. Dr. M. Sanches
Public Administration
Public Administration
mrs. Drs. I. Apapoe
Sociology
Sociology
mr. Drs. H. Gezius

Master course
Accountancy
Business Sciences
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Field of study
Economie
Business Sciences

Program Coördinator
mr. Drs. A. Sheoratan RA
mrs. Drs. I. Redjosentono

Educational Science

Adult Education and Educational mrs. S. Jhingoerie-Chotoe M.Ed
Science
Psychologie
Psychology
mrs. Drs. S. Pelgrim
Master Social Development and Sociology
mr. J. Schalkwijk, MSc
Policy
Master in Education and Research
mr. Dr. H. R. Ori
for Sustainable Development

Secretary Administrative Personnel (Sammers)
In carrying out the administrative work, the study course coordinator or program coordinator is supported by a
secretarial administrative assistant (Sammer).
- mrs. M. Kartodikromo
Adult Education and Educational Science, Building 20, ext. 2474
- mrs. R. Martodikromo
Business Sciences, Building 6, ext. 3883
- mrs. I. Karijosemito
Economics, Building 6.1, ext. 3850
- mrs. M. Nicholson
Psychology, Building 6, ext. 2398
- mrs. G. Atmopawiro
Public Administration, Building 20, ext. 2473
- mrs. A. Kadiman
Sociology, Building 20, ext. 2474.
Committees of the FMijW
The Examination Committee
The Examination Committee of the Faculty consists of a Chairman, a Secretary and members whom are
appointed by the board of the Faculty of Social Sciences.
The duties and authorities of the Examination Committee are:
1. To organize examinations and supervising their proper progress. This means everything that can lead
to examinations taking place according the rules.
2. To maintain contact with the examinators. The Examination Committee has the authority make
contact independently;
3. To make drafts of statements and transcripts of the Faculty of Social Sciences, after having proper
satisfactory persuasion in the authentic documents;
4. To maintain a data system in which information about progress results, dates of submitted transcripts,
etc. can be retrieved. In particular, it will be ensured that the faculty administration keeps a digital
update of the transcript on a regular basis. The Examination Committee will also be provided with a
back-up regularly;
5. At the same time, the Examination Committee is fully authorized to write internal regulations.
The current Examination Board is a combined Examination Board for both the Bachelor and the Master
programs and consists of:
Name
Function
Course
mr. Drs. D. Chin Kwie Joe
Chairman
Bachelor and Master courses
mrs. Drs. I. Frijde-Ramdien
Secretary
Bachelor Adult Education and Educational Sciences
courses and member (BSc and MSc)
Adult
Education
and
Educational Sciences
mrs. I. Gilliad MSc
Secretary Master courses Public Administration (BSc)
and
member
Public
Administration
Mrs. S. Gangaram Panday MSc
Member
Psychology and Sociology (BSc and
MSc)
mr. Drs. B. Mathoera
Member
Economics (BSc)
mrs. W. Ganga-Matawlie MSc
Member
Business Economics (BSc and MSc)
mrs. mr. Aruna Rampersad
Member
Accountancy (MSc) and Master in
Education in Research In Sustainable
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Development (MERSD)
The Examination Committee can be contacted on:
Telephone: 465558 ext. 2495 or 2530
E-mail: examencie-fmijw@uvs.edu, examencie-msc-fmijw@uvs.edu
The Administrative assistants for the Examination Committee are:
- Mr. A. Zammet
- Mrs. S. Sahit
- Mrs. P. Meerzorg
Assessment Committee
In order to implement the Test Policy, the Faculty Board has appointed a Test Committee to monitor the
tests of the courses. On the advice of the Quality Management Department to facilitate the uniformity
within the Faculties of AdeKUS, all test coordinators of the courses within the Faculty have a se at in the
Test Committee. The current chairman of the Test Committee is mr. R. Tholen. His email address is
ramon.tholen@uvs.edu
The Students Committee
The Students Committee is chosen by the students and has the following authorities:
 To establish and maintain contact with the students of the FMijW;
 To evaluate students’ issues and advise the Dean or the University board;
 To maintain relation with entities within the University that are concerned with students’ issues;
 To maintain regular contact with other students’ committees with regard to the exchange of
information and the alignment of activities in order to establish common agreements.
The Student Committee is seated by the following members:
- Coördinator
Melody Hoefdraad
- Secretary and member Psychology
Juliën Doelwijt
- Treasurer and member Economics AE
John Jagernath
- 2nd Secretary and member Sociology
Eiflaar, Maritchia
- Member Educational Sciences
Iva Doelwijt
- Member Business Economics
Vyona Molli
- Member Economics BE
Talitha Siland
- Member Public Administration
Wanisha van Troon
The Students’ Committee can be contacted on:
Telephone: 465558 ext. 2417. Email: studciefmijw@uvs.edu
Study Departments Committee
The Study Departments Committee is a committee that monitors the quality control and improvement of the
education process within the faculty. In addition, the study programme committee function as an advisory
council for both students and lecturers when it comes to improving the quality of education. The current
chairman of the Study Department Committee is mrs. R. Riedewald. Her email address is:
regien.riedewald@uvs.edu or OpCie-FMijW@uvs.edu

Students Dean
The office of the students’ dean is for the care and support of students during their study. If you are confronted
with challenges that may hamper the course of your study, you are privileged with the right to contact the
followings deans:
 Mrs. Drs. A. Ghisyawan – Jhinnoe
She can be contacted on:
Telephone: 465558 ext. 2471. Email: anushka.jhinnoe@uvs.edu
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Mrs. J. Monsels
Sher can be contacted on:
Telephone: 465558 ext. 2472. Email:: Jennifer.monsels@uvs.edu

The students’ deanery is located in Building 20 and are available from Monday until Friday from 08.00h13.00h.
Quality management
The Quality Management Department is responsible for the development of policy with regard to education,
setting up and monitoring a university-wide internal quality management system (internal quality
management) and supporting the faculties with accreditation (external quality management) of academic
bachelor's and master's programs. Course evaluations and other evaluation studies are carried out for the
purpose of quality control and improvement. The department also provides didactic training courses: the
Teacher Professionalization Education (DPO) trajectory in which competences with regard to the
organization, implementation and evaluation of educational tasks are developed, as well as training courses on
the use of electronic learning environments (AdeKUS StudentSpace). There are two staff officers for the
faculty quality management department of the FmijW.
Complaints Committee
There is a committee that addresses contingent complaints. This is executed conform the complaints
regulations. The confidant are:
- Mrs. Drs. Christel Antonius: ext. 2631 and email: antoniussmits@gmail.com
- Mr. ir. Rogier Cameron: ext. 2420 and email: rogierc@gmail.com)
- Mr. Dr. Glenn Leckie: email: glennleckie@gmail.com
- Mrs. Loes Peelen: ext. 490128 (direct) and 2261, and email: loes04@yahoo.com
The Institutes of the FMijW
Institute for Women, Gender and Development Studies (IWGDS)
Vision:
The IWGDS is a dynamic interdisciplinary scientific center that, based on gender perspectives, accomplishes
sustainable developments for the multi-shaped Surinamese community.
Mission:
The Institute for Women, Gender and Development Studies of the Faculty of Social Sciences is committed to
work on education, research and services with the focus on:
 Issues (national, regional, and international) that are generally related to both women and men, but to
women in particular;
 Sustainable development of the society through gender mainstreaming;
 Historical and contemporary ideologies with regard to development issues in the society.
The current chairman of the IWGDS is mrs. Dr. J. Terborg.
The Institute for Women, Gender and Development Studies can be emailed on iwgds@uvs.edu
Institute of International Relations (IIR)
Mission:
The mission of the IIR is to regularly administer the development processes in the field of international
relations. It has the objectives to:
Enhance the acquisition of knowledge in the science of International Relations generally;
Do research works and provide education in the science of International Relations;
To provide effective courses and trainings in the science of International Relations;
Exploit activities in support and guidance of the foreign policy of the Suriname Government.
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The chairman of the IIR is mrs. Drs. T. Smith.
The Institute for International Relations can be contacted on:
Telephone: 465558 ext. 2477. Email: iir@uvs.edu
The Faculty Office
The Faculty Office consists of:
Mrs. M. Monsch – Lee-A-Leong MSc (Director)
Telephone: ext. 3855. Email: mireille.monsch-lee-a-leong@uvs.edu
Mrs. W. Maatstap (Office manager)
Telephone: ext. 3863. Email: wendy.maatstap@uvs.edu
Secretariat:
- Mrs. T. Watsaam-Koenders (Chef de Bureau Deanery)
- Mrs. E. Abdoelkariem (Secretarial worker Deanery)
- Mrs. S. Zschuschen (Secretarial worker Deanery)
The secretariat of the Faculty Bureau can be contacted on:
Telephone: 465558 ext. 2440/3861/3864, direct line: 494993.
E-mail: fmijw-decanaat@uvs.edu
Faculty administration:
For the cluster Economic Sciences, Public Administration and master in Education and Research for
Sustainable Development, contact can be made with the following employees:
- Mrs. M. Kotzebue (Chef de Bureau)
- Mrs. L. Atmopawiro
- Mr. E. Amatmoekrim-Saeri
- Mrs. T. Clarke
- Mrs. S. Fraenk
The administration for the study department Economic Science and Public Administration and MERSD can
be contacted on:
Telephone: 465558 ext. 3831/3832/3833/3825; E-mail: fmijw-administratie-ecopa@uvs.edu
For the study department Business Sciences can be contacted on:
Telephone 465558 ext. 2441/2442. Email: administratie_bdk@uvs.edu
For the cluster study Behavior Sciences (Bachelor Adult Education and Educational Sciences, Master
Educational Sciences, Bachelor and Master Psychology, Bachelor Sociology, Master Social Development and
Policy and Bachelor and Master Business Sciences), please contact the following employees:
- mr. V. Morrison (Chef de Bureau)
- mrs. J. Vorsten
- mrs. D. Moertamat-Abas
- mrs. A. Wirabangsa
- mr. R. Damburg
The administration for the cluster study Behavior Sciences/BDK can be contacted on:
Telephone: 465558 ext. 3835/3837/3843.
Email: AoSoPsy@uvs.edu
Frontoffice
- mrs. G. Raadwijk - Bansie
- mr. G. Fung-A-Wing
The Front Office can be contacted on: 465558 ext. 383840/3842.
Email: frontoffice-fmijw@uvs.edu
Concierges
The concierges are:
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-

Mr. S. Bruce
Mr. R. Debipersad
Mr. L. Hardjopawiro

The concierges can be contact on:
Telephone 465558 ext. 3826 or email: concierge-fmijw@uvs.edu
Bureau Students Affairs
The Bureau Students Affairs mainly deals with students’ services. Its job is:
 to do students’ admissions/registration and administration;
 to provide study information;
 responsible for an optimal study environment.
The Bureau Students Affairs can be contacted on:
Telephone: 465558 ext. 2212/2213/2214. E-mail: stuza@uvs.edu
The UCIT (University Centre for Information Technology)
UCIT's main goal is to contribute to and support the development of computer use and information technology
within the Anton de Kom University of Suriname.
The following direct services are offered to students:
- an open Wi-Fi network with free access to the Internet
- basic support and assistance with Wi-Fi connection problems
- creation of Moodle accounts
- password reset, for restore accessibility of Student account
- basic assistance in setting up Student Mail on personal equipment
- computer and printing facilities (at reasonable rates)
The Student Affairs Office (STUZA) or the faculty provides indirect services. These are usually reservations
for computer and videoconferencing facilities for training and instruction sessions in the context of lectures,
graduation and tutoring.
The Faculties of the UCIT are normal open for public from Monday until Thursday from 08:00h – 14:30h and
on Friday from 08.00h - 14.00h. The UCIT can be contacted on:
Telephone 465558 ext. 2400; email: support@uvs.edu
Library
The library of the Anton de Kom University of Suriname is divided into a Central Library (CB) and a Medical
Library (MB). The Central Library is situated in the first building at the main gate of the University.
Objective:
To serve as information facility to students, teachers, lecturers and researchers of the University in particular
and to academics in general.
Vision:
To offer information services as a support and development for scientific education and research in Suriname.
Mission:
To provide up-to-date contribution to education, research and services in relation to scientific information
sharing in Suriname.
Information about membership and library regulations can be acquired from the information desk in the book
room.
The Library can be contact on:
Telephone: 465558 ext. 2265/2260/ 2261/2268. Direct line: 464547. E-mail: adekbib@uvs.edu
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Curriculum description of the study
Introduction
The Faculty of Social Sciences of the Anton de Kom University of Suriname (AdeKUS), in collaboration with
the Flemish Inter-University Council (VLIR), presents a three-year Master course in Education and Research
for Sustainable Development (MERSD) starting from November 1, 2020. Sustainable Development is a
concept that, in our efforts to achieve prosperity and well-being, to meet our basic needs, and to experience
our fundamental freedom, aims at providing us with the instruments to ensure that we take into account the
natural environment and cultural identity so that they can be sustained for future generations. Sustainable
development requires an integrated improvement of economic development, social development and careful
use of our planet. Sustainable development takes into account long-term developments and the consequences
of our actions. Many social issues in Suriname need a sustainable approach, and for each policy commitment,
this becomes a specific challenge. Education enables us to understand ourselves and others. Education also
enables us to see and understand the relationships between the natural and social environment in a larger
context. Education for Sustainable Development (ESD) is designed to persuade us to adopt an attitude and
habits that will enable us to establish a prosperous life without being deprived of our basic needs. It is
education for the sustainability of the society, of the country and the world. It fosters and strengthens a
continuously lasting change in the individual, the society, the culture and the environment.

MERSD 2030
Our vision:
To contribute to the Master in research and education for sustainable management (MERSD) in Suriname
through building and sharing knowledge for local change, in order to benefit present and future generations in
Suriname.
As an institute for sustainable management of natural resources, we strive to help build local
development through multidisciplinary academic research, education, partnerships and political
engagement.

Mission:
Produce highly qualified and highly motivated graduates equipped with knowledge and understanding on
sustainable development. Student are trained to recognize the opportunities presented by globalization, impact
on local development and implementing the sustainable developing goals, and to assess and remedy the risks
and treats involved
Through the following activities:
1. Taking care of a high-quality 3-year Master of Science Education program in MERSD;
2. Organizing high-quality PhD research in MERSD;
3. Conducting high-quality scientific research in MERSD;
4. Organizing professional services in education and research in MERSD for society such as certificate
training, contract research;
5. Take the lead in participating in MERSD related initiatives and projects;
6. Increasing public awareness of MERSD issues through participation and outreach activities, and
dissemination of MERSD information.
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Organization structure MERSD
Faculteit der
Maatschappijwetenschappen

MERSD

Opleidingscoordinator
Dr. Henry Ori
Beroepenveld

Cursus Secretariaat

commissie
Management Team
Dr. Henry Ori
Ranoe Jhari, MSc, MBA, MMA
Dr. Chequita Ramautar
Dr. Wasudha Malgie
Ramon Tholen, MSc
Rinesh Kowlesar MSc

Coordinatie docenten
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Curriculum rooster MERSD

Bewaking kwaliteit

Studenten alumni

Our core values:
Quality: we organize high quality education and research, we keep state of the art facilities and research
infrastructure.
Environment: support local environmental and nature initiatives, keep up to date about local and
international environmental developments,
Innovation: systematic acquisition of knowledge, quality research, expert, critical, assertive.
Accountable: We want to be complete, transparent, keep our promises, and be accountable for our
actions as a team and as individuals.
Cooperation/Partnerships: national and international collaboration.
Change: In our research, we have a strong preference for policy-oriented research as well as a desire to
contribute to real (policy) change through the generation, dissemination and application of our
knowledge.

Teaming/Collaboration: we are going for participation, involvement, cooperation, working as a
team and sharing
Children: we go for a student and teacher friendly environment, hygiene, sufficient facilities, cleanliness
and clarity
Communication: we want to communicate with everyone at every level, in a transparent way and within
acceptable time. Accessibility.
Sustainability: we go for certainty, development of our national institutions, poverty alleviation, local
institutional change, environmental friendly, safety, cost assessment, stability, steadfastness, long-term,
knowledge sharing
Rich in initiative: we go for freedom, improvement, research, actions
International: we keep education and research at an international level, offer facilities at an international
level, let students and teachers become acquainted with the world
Professional: we want to be professional, work systematically, fast, neat, complete, modern, expert

Our strategy:
1. Organizing an annual 3-year MSc in MERSD training and accept approximately 25 students
annually;
2. The annual organization of at least 2 certificate courses for the benefit of society;
3. The annual writing of at least two local, regional or international project proposals for financing
and implementation;
4. Annually publishing education and research activities in various media, and research results in
journals, conferences and other scientific occasions;
5. Educating AdeKUS-MERSD teachers of the MERSD program continuously;
6. Organizing or participating in MERSD related activities in and outside of Suriname;
7. Keeping the education and research facilities of the MERSD program up-to-date.
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Objective
The MERSD program is an academic program that aims to train development specialists. The training is
therefore meant to provide the student with scientific knowledge, insight, skills and attitudes that enable
him to independently formulate, analyze and implement policies in concrete situations. The MERSD
program is a research-oriented Master program that focuses on people who can unify themselves with the
concept of Education for Sustainable Development (ESD) and who, through education, are willing to
develop knowledge and skills for the benefit of sustainable
development at all levels: personal, social, national and global. The MERSD program has the objectives
to train the development expert who is academically and practically minded. This development expert
looks from different perspectives – transdisciplinary – at the social reality and social and individual
problems. To achieve this, there are four pillars identified around which this program is established:
people’s participation, community development, poverty reduction, and entrepreneurship.
Professional profile
The profile of the development expert is transdisciplinary and multi-functional. Transdisciplinary,
because during the training, the development expert gets a large baggage of practical and theoretical
knowledge from various scientific disciplines: legal, economical, ecological, cultural, and social.
Multifunctional, because of three levels of work: coaching, managing and policy making. The coach
works directly with the target groups. The manager is the head of an organization and the policymaker is
active in the fields of policy planning, policy implementation and policy evaluation. The development
expert also has a profound expertise in designing, implementing and applying scientific research in
sustainable policies. This enables him to act on bases of scientifically sound principles and practices.
Within the general graduation profile, a number of specialization options are offered that are related to the
pillars: entrepreneurship, poverty reduction, people’s participation, and community development. It is
also possible that point of focus can be directed to issues such as globalization and sustainable
development and governance. These aspects form the main themes in the MERSD educational program.
The professional profile of the development expert (MERSD graduate) can generally be described as a
transdisciplinary and multifunctional scientist who, in the field of sustainable development, is capable of
analyzing and solving complex issues at policy, management and support level, independently or in a
team.
Competence profile
Employability
The development expert is capable of approaching an issue regarding sustainable development from an
integrated, efficient and effective point, based on the request of a potential client. A MERSD graduate can
work in a multi-disciplinary team, as he can also independently give recommendations.
Skills
The development expert has, depending on the chosen pillar and personal interest, the following skills:






Project preparation, planning and implementation;
Entrepreneurship;
Responsibility;
Development of a vision toward sustainable development, methods and projects, chain
Modeling and observation, identifying and reporting, problem analysis and methodical
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intervening and communication.

Knowledge






The development expert possesses the knowledge of:
the dimensions of sustainable development (people, profit (now: prosperity) and planet);
how decision making processes take place in making policies on sustainable development;
processes of change about sustainable development;
the legislation and regulations on environment and sustainable development.

Attitudes & values
Development experts are individuals who:








are imbued with respect for human life because it is the basis for all other values;
see cultural diversity and biological diversity as a source of potential strength and as wealth;
are consciously living in harmony with the natural environment;
have a strong appreciation for human diversity and family life, community ties and moral issues
including responsibility and accountability for themselves and the community;
have well-developed respect for our cultural heritage;
have multiple skills, demonstrate autonomous and critical thinking, discuss opinions and
practices, and focus on the application of knowledge and reality in solving problems;
have the orientation as world citizens with positive attitudes toward their own country and their
people.
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DESCRIPTION OF COURSES
Main Modules
(A01) Sustainable development: educational theories and international policy
(A02) Political planning and institutional policy analysis
(A03) Law and sustainable society
(A04) Education and law
(A05) Learning for entrepreneurship
(A06) Community development: discourse, theories and paradigms
(A07) Philosophy and development Thought from Historical and Future-oriented perspective
(A08) Education, development, and change
(A09) Human resources development and manpower planning
(A10) Voices for Sustainable Development Goals
(A11) Poverty Alleviation
(A12) Education for Sustainable Development
Research Method Modules
(B01) Social Sciences and Research Methods – SSRM1
(B02) Advanced quantitative research – SSRM2
(B03) Advanced qualitative research – SSRM3
Applied Modules
(C01) Project cycle development
(C02) Leadership and management
(C03) Orientation Seminar
(C04) Research Seminar

Thesis Research Modules
(D01) Academic writing & Scientific Communication (M1 & M2)
(D02) Preliminary thesis
(D03) Master thesis & Research Article

Optional Modules
(E01) Introduction to cultural studies
(E02) Management & innovation for the non-profit sector
(E03) Learning and development for entrepreneurship
(E04) Transition management and sustainable tourism development
(E05) Sustainability in development in the region
(E06) Leadership and personal development
(E07) Technology innovation and transfer in Third World countries
(E08) Education law in Suriname according to national and international rules
(E09) From Backlog to Lead
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Curriculum profile
The following is an overview of the study program:
A
01
02
03
04
05
06
07
08
09
10
11
12

B
1
2
3

MAIN MODULES
Sustainable development: educational theories and International policy
Political planning and institutional policy analysis
Law and sustainable society
Education and law
Learning for entrepreneurship
Community development: discourse, theories, and paradigms
Philosophy and Development Thought form Historical and Future-oriented
perspective
Education, development, and change
Human resources development and manpower planning
Voices for Sustainable Development Goals
Poverty Alleviation
Education for Sustainable Development

RESEARCH METHOD MODULES
Social sciences and research methods - SSRM1
Advanced quantitative research – SSRM2
Advanced qualitative research – SSRM3

SP
6
5
4
4
4
6
4

Year
1
2
3
2
2
1
2

Sem
1
3
5
4
3
2
4

4
4
4
4
4

2
2
2
1
2

3
4
3
2
4

SP
4
4
4

Year
1
1
1

Sem
1
1
2

C
1
2
3
4

APPLIED MODULES
Project cycle development
Leadership and management
Orientation Seminar
Research seminars

SP
4
3
4
6

Year
3
3
2
1

Sem
5
5
3
2

D
1
2
3

THESIS RESEARCH Modules
Academic Writing & Scientific Communication (M1 & M2)
Preliminary thesis
Master thesis & research article

SP
6
3
20

Year
1
2
3

Sem
1
4
6

SP
3
3
3
6
3
4
4
3
3

Year
3
3
3
3
3
3
3
3
3

Sem
5
5
5
5
5
5
5
5
5

E
01
02
03
04
05
06
07
08
09

OPTIONAL MODULES (9 SP)
Introduction to cultural studies
Management & innovation for the social Sector
Learning and development for entrepreneurship
Transition management and sustainable tourism development
Sustainability and development in the region
Leadership and personal development
Technology innovation and transfer in third world countries
Education law in Suriname according to national and international rules
From backlog to lead
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Schedule of the courses for 2021-2022

1st year

1st Semester
Sustainable Development: Educational Theories and International
Policy

6

Main Module

Academic Writing & Scientific Communication (M1 & 2)

6

Thesis Research

Social Sciences and Research Methods (SSRM1)

4

Research Methods

Advanced Quantitative Research (SSRM2)

4

Research Methods

Advanced Qualitative Research (SSRM3)

4

Research Methods

Community Development: Discourse, Theories and Paradigms

6

Main Module

Poverty Alleviation

4

Main Module

Research Seminars

6

Applied module

2nd Semester

40

2nd year

3rd Semester
Orientation Seminar

4

Applied Module

Learning for Entrepreneurship

4

Main Module

Voices for Sustainable Development Goals

4

Main Module

Political Planning and Institutional Policy Analysis

5

Main Module

Education, Development and Change

4

Main Module

Preliminary Thesis

3

Thesis Research

Human Resource Development and Manpower Planning

4

Main Module

Philosophy and Development Thought from a Historical and Futureoriented Perspective

4

Main Module

Education and Law

4

Main Module

Education for Sustainable Development

4

Main Module

4th Semester

40
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5th Semester
Leadership and Management

3

Applied module

Project Cycle Development

4

Applied module

Law and Sustainable Society

4

Main Module

11
3rd
year

Optional Courses

9

Introduction into Cultural Studies

3

Optional Module

Management & Innovation for the Social Sector

3

Optional Module

Learning and Development for Entrepreneurship

3

Optional Module

Transition Management and Sustainable Tourism Development

6

Optional Module

Sustainability and Development in the Region

3

Optional Module

Leadership and Personal Development

4

Optional Module

Education law in Suriname according to national and
international rules

3

Optional Module

3

Optional Module

4

Optional Module

20

Thesis Research

From Backlog to Lead
Technology Innovation and Transfer in Third World Countries
6th Semester
Master Thesis& research article
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Sustainable
Development:
Educational Theories
and International &
national Policy

Dr. Henry Ori
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Sustainable Development: Educational Theories and
International and Policy
A01
Main module
6
1st year 1st semester
32 hours (8 days, 4 hours)
Written exam and an empiric part – examined according to
schedule
Courses from the BSc. (Organizational management and
Policy development )
H. Ori, T. Vanwing and O. van Genderen
(henryori1961@gmail.com)
To be determined by the lecturer

Introduction
“Sustainable development is the development that meets the needs of the present generation without
compromising the ability of future generations to meet their own needs”. This internationally embraced
definition of the concept can be found in the “Our Common Future” report also known as the Brundtland
report. It was written in 1987 on demand of the United Nations by the World Com-mission for
Environment and Development lead by the former Norwegian premier Gro Harlem Brundtland in the
effort to find a global solution for world issues that are becoming more visible.
The Brundtland report has its roots in the much discussed ‘Limits to Growth’ report that was written in
request of the Club of Rome. The scientifically discussed presumed advance was included in the report in
which a reference was made about the bio-physical end of the world. The world is now in a historical
incomparable situation.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
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At the end of the course, the student is able to:
 understand the origin, evolution, and magical-mythical function of the concept/idea of
‘sustainable development’;
 use different theoretical approaches of sustainable development (al) (issues);
 act critically and reflectively on the normative traits of sustainable development (al) (issues and
theory building);
 use a multi-actor perspective in which the diversity of stakeholders is taken into account with
regard to developmental issues;
 understand and apply diverse methodologies and strategies on bases of theoretical-scientific
thoughts on sustainable development (al) (issues).
Short description of the course
In this course, the students get an overview of the actual theory building regarding several research fields
relating to sustainable development. Different approaches and concepts are extensively discussed in the
light of application on specific subjects, issues and research questions or with regard to the adaptation of a
certain situation and context. Sustainable development is essentially about a detailed reorientation of
development traits in society. How “a sustainable society” looks like is not easily to describe because of
the many normative choices that are possible. System innovation – important social systems upon which
our prosperity is based (e.g. the energy, mobility and food system), are tackled with complex and
persisting problems that lead to the lack of ecological and economical sustainability. In those systems,
radical changes and transitions are needed to achieve sustainability. Transition management – a transition
toward sustainability doesn’t happen spontaneously. That’s why, secondly, research is conducted in a
policy approach that stimulates system innovations. Currently, the so-called transition policy or transition
management has attracted much of the attention. Transition management tries to involve many
stakeholders in the development of a collective long-term vision, act simultaneously at several levels,
create more space for experiments and innovations, create a learning environment in which collective
work is strengthened.
It can be no surprise that one of the new tendencies in the scientific field of research around sustainable
development is the so-called vision-projection. There are discussions on that with individuals and
(representatives of) groups about what a desirable future is; for e.g. 25 to 50 years. Hence, not how the
future is expected to look like, but rather how it should look like. By what is known as back-casting,
efforts are made to reflect and formulate which eminent steps are needed to realize the desired situation.
The actual idea is that without a vision it is impossible to design a long-term policy that is necessary for a
sustainable development.
Other elements which are regularly being talked about are respect and engagement toward each other,
equal chances, a science in favor of prosperity and society, accountable media and innovative education.
Scenario development – scenario methodology is used to explore potential developments in the future and
to respond to it at early stages. At present, it is a working method that is also popular in scientific research
on sustainable development because it provides the possibility to clarify normative choices focused on the
future and to study the effects on sustainability.
Learning method
Presentation, group discussions, reading articles in groups.
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Expectations of the student
The students will get a deeper overview of the actual theory building regarding several research fields
relating to sustainable development and de local issues, where different approaches and concepts are
extensively discussed in the light of application on specific subjects, issues and research questions or with
regard to the adaptation of a certain situation and context.
Study load (6.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self-study activities

Hours (N=168)
32
70
45
21

Way of examination & determine marks
Exam
Exam literature
Written exam

Field study

The examination consists of a theoretical part
and an empiric part: In the first part, students
are evaluated with a written examination about
the sessions and the reading material (reader).
The written examination can be in the form of a
collectively written examination in the
classroom, a take-home assignment, or an
open-book examination. Specific and relevant
parts of the subject can, if by guest lecture
sessions, will be taught by subject and
experience experts.
In the second part, the students conduct a field
study based on the study material and also with
the focus on the practical situation in the field.

Deadline
tentative
December

Load

Remarks

50%

-

December

50%

-

Study material
Syllabus, articles and books on sustainable development will be used during the sessions. During the
sessions, slides-presentation and discussion material will be used by which the contents of the articles in
the readers will be critically discussed. This altogether comprises the study material.
Required literature:
 Agarwal, A. (1995). “What Is Sustainable Development?” in Towards a Sustainable Society
perceptions, Dewan, M.L. Ed., 18-21. New Delhi: Clarion Books
 Blomstrom, M., Hettne, B. (1988). Development Theory in Transition - The Dependency
Debate and Be yond: Third World Response. London: Zed Books Ltd., 1988.
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Corcoran, P.B., Osano. P.M., (2009). Young people, education, and sustainable development,
Wageningen Academic Publishers, Nederland
Escobar, Arturo. (1995). Encountering Development: The Making and Unmaking of the Third
World. Princeton. N.J.: Prince ton University Press.
Brooks, D. (1990). “Beyond Catch Prases:
Holmburg, J. ed. (1992). Making Development Sustainable- Redefining Institutions, Policy and
Economics. Washington: Island Press
Hunt, D. (1989). Economic Theories of Development: An analysis of Competing paradigms.
Maryland: Barnes & Boble Books
Kalaw, M. (1992). “Community-based Model of Sustainable Development”. In CCIC.
Sustainability: From vision to Reality, Ottawa
Korten, D. (1987). “Third Generation NGO Strategies: A Key to People- Centered
Development”. World Development. (Suplement: Development Alternatives: The Challenge for
NGOs): Vol. 15.
Mitra, A. (1994). “Sustainable Development is an Oxymoron-interview with Wolfgang Sachs”.
Down to Earth, New Delhi (March, 1994): 50-51.
Redclift, M. (1987). Sustainable Development- Exploring the Contradictions. New York:
Methuen

Recommended literature:
 Rees, W. (1989). Defining “Sustainable Development”. Vancouver: UBC Centre for Human
Settlements, University of British Columbia
 Sachs, W. ed. (1993). Global Ecology- a New Arena of Political Conflict. Nova Scotia:
Fernwood Publishing
 Sachs, W. (1994). In Feminist Perspectives on Sustainable Development. Harcourt, W. ed. New
Jersey: Zed Books
 Sachs, Wolfgang, (1995). “Global Ecology and the Shadow of Development.” Pp. 417-27 in
George Sessions (ed.) Deep Ecology for the 21st Century. Boston, MA: Shambhala.
 Singh, B. (1995). “The Sustainable Development Paradigm”. In Towards a Sustainable Society
Perceptions. Dewan, M. Ed. 217- 221. New Delhi: Clasion Books
 Wals, A.E.J., (2007). Social learning towards a sustainable world, Wageningen Academic
Publishers, Nederland
 What Does Sustainable Development Really Mean? IDRC Reports, Ottawa, Vol. 18, Nov.4
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Political Planning
and Institutional
Policy Analysis

Dr. Henry Ori
Drs. A. Ramdhan
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

Political Planning and Institutional Policy Analysis
A02
Main module
5
2nd year 3rd semester
32 hours (8 days, 4 hours each)
Written exam & and an empiric part – examined according
to schedule
There is no specific prior knowledge required for this course.
However, knowledge of the introductory course ‘politics’ is
a pre.
H. Ori (henryori1961@gmail.com)
A. Ramdhan
To be determined by the lecturer

Introduction
This course will focus on the relation between the organization of the Surinamese state and political
planning and institutional policy analysis. Also, the course will focus on how policy is prepared,
developed, conducted and evaluated. This course consists of two parts:
1. ‘The organization of the Surinamese state’ (2 SP) under the supervision of A. Ramdhan;
2. ‘Designing of Policy, Strategy and Planning of Policy’ (3 SP) under supervision of Prof. dr. H. Ori.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Judgment
o Form an opinion independently on sustainable products based on responsible consideration
interdisciplinary local, regional and international issues;
At the end of the course, the student is able to:
 give a definition of democracy and establish a relationship between democracy and constitutional
law and the problems and fields of tension that causes democracy movements;
 show knowledge and insight in problems, theories and research in the field of political
representation and constitutional issues;
 make a comparison of different models for the relation between parliament and government
 (institutional model, intraparty model, arena model, and market-place model) and checks by
means of interviews with members of the Parliament which model seen from the empiric
perspective is the most accurate;
 have an insight into the functionality of our electoral system and pros and cons of our current
electoral system;
 Have an insight into the role of voters and political parties in a representative democracy;
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analyze, synthesize and report about relevant differences between democracy and bureaucracy;
have an insight into the relationship between the three separations of power;
have an insight into what consequences the installation of the executive president in Suriname has
in the relation between the parliament and the government and how does the executive president
fit in the different democratic traditions.

Short description of the course
In the context of The Organization of the Surinamese State (Ramdhan), the following subjects and
concepts will be discussed:
 Concepts, definitions and sources of the constitutional law;
 The separation of powers in the constitution;
 Democracy, constitutional law and the state emergency law;
 Forms of state and government;
 The development of the Surinamese constitutional law of 1975 to the present;
 The state bodies and the juridical relations between the state bodies;
 The legislative power and the organization of the legislation;
 The legislation and its establishment;
 The budget;
 The fundamental rights;
 Decentralization;
 The electoral system;
 Experience of democracy;
 Development of the democracy.
Substantial topics in this course for Policy, Planning and Strategy (Ori) are as follow:
1. Developing sustainable policy
2. Integrated sustainability analysis
3. Policy cycle model
Course profile
Date Lecturer
1st
Ramdhan
week

2nd
Ori
week
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Objective
To shed light on the
way development in
the political,
economic and
juridical fields are
interrelated
The development at
different scale levels
and in different
sectors for
sustainable decision-

Content

Learning
method
The
Presentations,
organization discussions
of the
Surinamese
state’

Preperation

Remarks

To be
determined
by the
lecturer

Open
questions/
research paper

Designing
of Policy,
Strategy
and
Planning of

To be
determined
by the
lecturer

Written exam,
case study

Presentations,
discussions

making in policy

Policy

Learning method
Presentations, Discussions, research paper.
Expectations of the student
The student will gain more in-depth knowledge and understanding of the democracy and constitutional
law, and is able to develop a sustainable policy, strategy and planning document and identify
stakeholders.
Study load (5.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=140)
32
45
46
17

Way of examination & determine marks
If deemed necessary, the students write an examination on bases of the sessions and literature (reader).
The open-questions are oriented on reproduction and production. For the completion of the course, the
student may by agreement submit a research paper.
The examination consists of a theoretical and an empiric part. In the first part, the students are evaluated
with a written exam about the sessions and the reading material (reader). In the second part, the students
are given a case assignment based on the lectures and the literature and with the focus on the practical
situation. The theoretical examination can either be classical, take-home, or open-book.
Exam

Exam literature

Openquestions,
Case
assignment

A reader will be provided in which leading
international articles regarding policy, planning and
strategy are included. The reader is intended for the
part of Prof. dr. H. Ori. The book of dr. J. Sedney is
also required as study material (De toekomst van ons
verleden/The future of our past), and the constitution
of the Republic of Suriname will serve as a guide in
the part of drs. Ramdhan Slides presentation will be
used during the session as well as discussion materials
by means of which the content of the articles in the
reader will be critically analyzed.

Deadline Load
tentative
December 50%

Remarks
-

Study material
In the first session, a reader will be provided in which leading international articles regarding theories and
strategies about participation and mobilization are included. During the sessions, slide presentations and
discussion material will be used by which the contents of the articles in the reader will be critically
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discussed. All this comprise the study material. A reader will be provided in which leading international
articles regarding policy, planning and strategy are included. The reader is intended for the part of Prof.
dr. H. Ori. The book of dr. J. Sedney is also required as study material (De toekomst van ons
verleden/The future of our past), and the constitution of the Republic of Suriname will serve as a guide in
the part of drs. Ramdhan Slides presentation will be used during the session as well as discussion
materials by means of which the content of the articles in the reader will be critically analyzed. All this
comprises the study material for the course.
Recommended literature:
 Bressers, J., et al. (1993). Politicologie en het openbaar bestuur, Samsom H.D. Tjeenk Willink,
Alphenaan den Rijn
 Graaf, de, H. and Hoppe, R. (1996). Beleid en Politiek, een inleiding tot de beleidswetenschap
en de beleidskunde, Uitgeverij Coutinho
 Grondwet van de Republiek Suriname, versie
 Lemstra, W., Versteden, C. en Kuijken, W. (1996). Handboek overheidsmanagement, Samsom
HD Tjeenk Willink
 Sedney, J. (1997). De toekomst van ons verleden, democratie, etniciteit en politieke
machtsvorming in Suriname, Vaco, Paramaribo
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Law and
Sustainable
Society

Mr. S. Sheik-Alibaks,
Mr. Gloria Yorks
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Law and Sustainable Society
A03
Main module
4
3nd year 5th semester
16h (4 days, 4 hours)
Written & oral exam – examined according to schedule
Knowledge of basic concepts and fundamentals of the Law;
Basic knowledge of the Surinamese Legal system.
Mr. Sheik-Alibaks (sheik_alibaks@yahoo.com)
Mr. Yorks (gpawiro@yahoo.com)
To be determined by the lecturer

Introduction
This course is an introduction to the relation between law and sustainable development. The development
of sustainable society is built on trust and law.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
The graduate:
 has knowledge about the legal system and the sustainable society and is able to monitor and
interpret the way how the search for truth and the theories leading to it are established;
 has the ability to make references to and apply the Surinamese and international law and
regulations in the field of sustainable development;
 is able to, in the field of law and sustainable society, make an authentic contribution in expertise
and demonstrably show originality and creativity in dealing with the law;
 is able to independently determine a course in self-actualization, doing research, practice of
profession, and a choice for a place in society;
 is able to communicate with peers and others about his research and problem solutions and debate
about current developments within the law and sustainable society and the consequences for the
society;
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can critically value a legal argument regarding sustainable development and adopt a firm stance
on it;
is able to deal with a legal situation and form his opinion by reasoning on bases of incomplete or
limited information, taking into account the social and ethical obligations that are related to the
application of knowledge and opinions;
is able to position his own research in a multi-disciplinary framework and/or is able to work in a
multi-disciplinary research team;
is able to position the law and regulation on sustainable development in his own research and
multi-disciplinary framework and/or is able to work in a research team;
possesses the capability to discover certain links and new points of view in apparently trivial
cases (thus, showing originality in his critical consciousness).

Short description of the course
The main objective of this course is the acquisition of knowledge and insight about the law as a mean to
establish sustainable development in society so that a sustainable society/community can be created. The
law and regulations, nationally and internationally, are broadly discussed. It is about the national
regulations and the international treaties to which the Republic of Suriname is committed. To achieve this
goal, the MSD graduate should be able to identify and apply legal rules (legal and other juridical rules).
Likewise, he should be able to – after research – to specify which legal rules are to be adjusted and how.
In doing so, the MSD graduate can give direction to the establishment and the maintenance of a
sustainable society.
Course profile
Date Lecturer Objective
1st 2
days

SheikAlbaks

Last
2
days

Yorks
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The acquisition of
knowledge and insight
about the law as a
mean to establish
sustainable
development in society
so that a sustainable
society/community can
be created
The acquisition of
knowledge and insight
about the law as a
mean to establish
sustainable
development in society
so that a sustainable
society/community can
be created

Content

Learning
method
establishment Presentationof
discussions
sustainable
societies
through the
legal system

Preperation Remarks
Research
assignments

-

the
maintenance
of
sustainable
societies
through the
legal system

Research
assignments

-

Presentationdiscussions

Learning method
The study material will be taught in 2 listening as well as in 2 work sessions. The students will get
research assignments that will help determine the final grades. Research assignments deal with topics that
are related to the establishment and the maintenance of sustainable societies through the legal system.
Expectations of the student
The main objective of this course is the acquisition of knowledge and insight about the law as a mean to
establish sustainable development in society so that a sustainable society/community can be created. The
law and regulations, nationally and internationally, are broadly discussed. It is about the national
regulations and the international treaties to which the Republic of Suriname is com-mitted. To achieve
this goal, the MSD graduate should be able to identify and apply legal rules (legal and other juridical
rules). Likewise, he should be able to – after research – to specify which legal rules are to be adjusted and
how. In doing so, the MSD graduate can give direction to the establishment and the maintenance of a
sustainable society.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=112)
16
53
35
8

Way of examination & determine marks
Exam
Exam literature
2 to 3 lectures, 1 to 2 workshops
learning to use legal databases,
discussion theme, and paper’s
requirements;
submitting a draft paper,
individual presentation with
draft power point for the entire
class group, discussion and
questioning;
individual presentation of
second version of paper and
power point in the presence of
an external expert. Discussion
and questioning;
submitting final paper including
remarks of the expert.
Final paper
Oral group presentation in PPT
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Deadline
tentative
November 1st
year

Load

Remarks

25%

-

Reader

January/February
first year

25%

-

Reader

June/July first
year

25%

-

Reader

End October
second year
October
October

25%

-

Reader

Study material
The students will be provided with a reader.
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Education and
Law

Mr. S. Sheik-Alibaks
Mr. Gloria Yorks
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

Education and Law
A04
Main module
4
2nd year 4th semester
32h (8 days, 4 hours)
Written exam – examined according to schedule
General knowledge of basic concepts and fundamentals of
the Law. In principle, passed the course “Law and
Sustainable Society”. MERSD-students suspended for the
course LSS, may, however, participate.
Mr. Sheik-Alibaks (sheik_alibaks@yahoo.com)
Mr. Yorks (gpawiro@yahoo.com)
To be determined by the lecturer

Introduction
This course is an introduction to the relation between education and law. Educational systems are based
on legal rules: international treaties (e.g. UN Convention on social, economic and cultural rights), the
Constitution and several Acts of Parliaments or governmental decisions.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
At the end of this course:
Students will get an insight on the legal framework of education and the educational system;
Short description of the course
This course mainly consists of oral lectures.
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The course focuses on the international law and the compliance of Suriname educational law with this
international legal framework.
Course profile
Date
Lecturer
1st
Sheikweek
Alibaks

2nd
week

Yorks

Objective
Introduction to
the relation
between
education and
law
Introduction to
the relation
between
education and
law

Content
The right
of
education
in
Suriname
Equal
treatment
in
education

Learning method
Discussion,
presentations

Preperation
Papers

Remarks
-

Discussion,
presentations

papers

-

Learning method
The topic will be taught in four lectures with the possibility for questions and discussion. The lectures
will be given during the month of January/February.
Expectations of the student
The student will get insight on the legal framework of education and the educational system with the
focus on the international law and the compliance of Suriname educational law with this international
framework.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=112)
32
50
17
13

Way of examination & determine marks
Exam
Exam literature
group paper (2 up to 4 students)
concerning the “right of education in
Surinam” or “equal treatment in
education”. The theme must be chosen
by each group and is discussed with the
instructors during the lecture-week in
January; it concerns the implementation
of the legal standards in practice, seen
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Reader

Deadline
tentative
January

Load

Remarks

50%

-

from other scientific disciplines.
the paper is presented during the month
of July by each group; a power point
presentation is used; papers are
submitted at the end of June.

Reader

End of
June

50%

-

Study material
The students will be provided with a reader, available at the MERSD-secretariat. Material and
background information will be made available electronically by the instructors.
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Learning for
Entrepreneurship

N. Emanuels M.Sc
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Learning for Entrepreneurship
A05
Main module
4
2nd year 3rd semester
16 hours (4 days, 4 hours each)
Written exam – examined according to schedule
Basic IT skills will facilitate participation in this course.
N. Emanuels M.Sc (n.d.emanuels@hotmail.com)
To be determined by the lecturer

Introduction
Entrepreneurship is an important element in the sustainable development in a community, in a region, in a
country.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Judgment
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;

After completing this course, the students:
 are familiar with the legal context for entrepreneurship in their country;
 know and understand the importance of different entrepreneurial competences at different stages
in the lifecycle of a business;
 can demonstrate how entrepreneurs can be change agents for communities;
 know and understand the contribution of social, ecological and financial factors to sustainable
entrepreneurship;
 understand the non-linear interaction among operational, social, ecological and financial factors
and are capable of creating simple causal loop diagrams to describe such interactions;
 can define and illustrate the differences among for profit, social and social profit
entrepreneurship;
 have a solid critical understanding of policy documents on entrepreneurship in their country;
Short description of the course
This course focuses on:
a broad and integrated understanding of sustainable entrepreneurship at the intersection of social,
ecological and financial aspects of entrepreneurship at different stages of the lifecycle of a business;
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the study of policy and legislation on entrepreneurship from the perspective of the concept on sustainable
entrepreneurship.
Students can use that background to comment on policy papers as well as on current affairs appearing in
the press. They also read academic literature and use that to reflect upon the situation in their own
country. A model of non-linear feedback loops (causal loop diagrams) is introduced to understand and
describe the interaction among factors in the business process.
Learning method
Self-directed preparatory reading
Thematic lectures
Integrative workshops
Interaction on the learning platform
Cases
Expectations of the student
The following competences are fostered during this course:
1. Diagnostic Information Gathering
2. Analytical Thinking
3. Critical thinking
4. Forward Thinking
5. Conceptual Thinking
6. Strategic Thinking
7. Technical Expertise
8. Entrepreneurial Orientation
9. Fostering Innovation
10. Oral Communication
11. Written Communication
12. Persuasive Communication
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam
paper
discussing the policies of Suriname (or other
countries in the region) for the private
sector (group assignment)
Scholarly comments
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Hours (N=112)
16
25
40
31

Exam literature
Documents
Readers
Articles
Documents

Deadline
tentative
April

Load

Remarks

20%

-

April

20%

-

on 5 (newspaper) articles on entrepreneurship

Readers
Articles
An academic review of a scholarly publication
Documents
(article, paper, chapter… ) on sustainable
Readers
entrepreneurship in light of application in Suriname Articles
or the Caribbean Region
Written examination

April

20%

-

April

40%

-

Required college material
 Policy documents
 Websites on sustainable entrepreneurship
 Reader on the learning platform. Selected readings from:
 Thomas B; Miller C. and Murphy L.; Innovation and Small Business – Volume 1
 Thomas B; Miller C. and Murphy L.; Innovation and Small Business - Volume 2
 Crowther, D and Aras, G. Corporate Social Responsibility – part I. Principles, Stakeholders &
Sustainability
 Crowther, D and Aras, G. Corporate Social Responsibility – part II. Performance evaluation,
Globalization and NFP’s
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Community
Development:
Discourse, theories
and Paradigms

Drs. Helmut Gezius
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Community Development: Discourse, theories and
Paradigms
A06
Main module
6
1st year 2nd semester
32 hours (8 days, 4 hours each)
Written exam – examined according to schedule
There is no specific previous knowledge required.
Drs. Helmut Gezius (chezius@gmail.com)
To be determined by the lecturer

Introduction
The course will focus on the role that civic leaders, activists, involved citizens and professionals can play
to improve various aspects of local communities. Community development seeks to empower individuals
and groups of people by providing them with the skills they need to effect change in their own
communities. These skills are often created through the formation of large social groups working for a
common agenda. Community developers must understand both how to work with individuals and how to
affect communities' positions within the context of larger social institutions.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Judgment
o Form an opinion independently on sustainable products based on responsible consideration
interdisciplinary local, regional and international issues;
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of this course, the student is able to:
 exercise academic and critical thinking, work and act in the field of community development;
 report knowledge and insight in different problems, theories and research in the field of
community building and social capital;
 summarize major viewpoints relating to community development and the reasoning of it;
 compare theories that guide research into community development;
 analyze, synthesize and report about relevant texts and empiric data;
 position him/herself as ‘Master in Sustainable Development’ in the practical field of community
development and understand his/ her social role as a coach, manager and policy officer based on
the main concepts;
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make good community assessment of different types of societies;
create conditions that should lead to the existence of sustainable societies;
integrate local community development efforts and frame it into the Long-term development
program, Millennium Development Goals and other development programs or policy proposals.

Short description of the course
The study of community development has evolved lately into a research tradition on the interface of
sociology, demography, economy, psychology, anthropology and human rights. At present, more has
been spoken in the framework of sustainable development about sustainable societies and sustainable
community development. The conceptualization and the realization of the latter can be concluded from
the Millennium Development Goals, but it is also affected by the concepts about and the definition of
sustainable development.
In this course an overview shall be given about the major developments in the field of sustainable
development and important and critical theories about e.g. building a society, community development
and social capital.
‘What kind of community development are we dealing with?’ and ‘What is community development
meant for?’ These questions shall be discussed in the context of the development possibilities of
Suriname and the problems facing the society. The traditional question whether social cohesion or binder
and solidarity disappear in an advancing society is being answered from different research perspectives.
Based on the insights about the existence and the effects of various forms of society, we will explore
current demands to create a sense of community and sustainable communities. It shall be made clear that
a good practice-oriented community building per definition, starts with a good assessment of the
community. Different concrete guidelines and community assessment tools will be provided in order to
know how certain analysis and diagnosis – taking into consideration the cultural sensitivity – can be
managed by means of a process or done in stages. Furthermore, a number of different subjects, on which
the study on community development is especially concentrated, are dealt with. Examples of these
subjects are: community development in the urban, rural and traditional community in the cities and in the
countryside, community framework, social networks and community centers, cultural diversity and
society, unsecured sense for safety, human rights and liberties. Special attention is directed to a subject
that has attracted much interest within the social studies; the relation between neighborhood as an entity
and the shaping of society. The role of the living environment for community development and the
principle of proximity will be critically examined. At the end, we formulate a number of key problems
and ambitions for the future Masters in Sustainable Development in Suriname with the consideration of
the multiannual development plan 2006 – 2011, the Millennium Goals and mainstream opinions about
sustainable development.
Learning method
Students will participate in interactive lectures.
Students will participate in group discussions.
Students will read papers and relevant literature and give feedback on topics chosen to develop their
understanding of the topics.
Students will form small teams (4 – 5 students) and will produce a written report on the final assignment.
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Expectations of the student
The student will get deeper skills to understand both how to work with individuals and how to affect
communities’ positions within the contact of larger social institutions. And how community development
relates to sustainable development in Suriname.
Study load (6.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other selfstudie activities
Way of examination & determine marks
Exam
Written exam
The examination consists of a theoretical part
and an empiric part. In the first part, students
are evaluated with a written examination
about the sessions and the reading material
(reader). The open questions are focused on
both reproduction and production.
Empiric part
In the second part, the students may or may
not be of service in e.g. concretely promoting
the development of community development
plans in communities or doing community
assessments, this through local organizations
or authorities

Hours (N=168)
32
40
55
41

Exam literature
Articles
Reader

Articles
Reader

Deadline
tentative
April

Load

Remarks

50%

-

April

50%

-

College material
In the first session, a reader will be provided in which leading international articles relating to community
development are included. During the sessions, slides and discussion material will be used by which the
contents of the articles in the reader will be critically processed. All this comprises the study material.
Recommended Literature:
 Whelan, J. (1994) Adult education and community development: a critical assessment of
Knowles, Freire and community development
 Biddle, W.W. (with collaboration of Biddle L.J.) (1968) Encouraging Community
Development, Holt, Rine hart & Winston Inc., New York.
 Dean G.J. and Dowling W.D. (1987) Community Development: An Adult Education Model,
Adult Education
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Freire, Paulo (1973) Pedagogy of the Oppressed. Penguin, UK.
Knowles, Malcolm. (1980) The Modern Practice of Adult Education: From Pedagogy to
Andragogy. The Adult Education Company, New York.
Knowles, Malcolm and Associates (1984) Andragogy in Action, Jossey- Bass, San Francisco.
McKillip, Jack (1987) Need Analysis, Sage Publications, California.
Morgan, Lucy S. and Tyler, E.M. (1971) Is Public Education Community Development? The
Community Development Journal, Oxford University Press, Oxford.
Hillery, G.A. (1955). "Definitions of community: Areas of agreement." Rural Sociology 55
(June): 111-123. (reserve)
Bender, T. (1978). "Introduction: The meanings of community." Chapter 1 in T. Bender,
Community and Social Change in America. New Brunswick, NJ: Rutgers University Press.
(reserve)
Warren, R. The Community in America, Chapters 1 and 2.
Effrat, M. P. (1974). "Approaches to community: Conflicts and complementarities."Sociological
Inquiry 43 (3/4): 1-32 (reserve).
Kaufman, H. (1959). "Toward an interactional conception of community." Social Forces 38
(Oct.): 9-17 (reserve).
Stinner, W.F., Van Loon, M., Seh-Woong Chung, and Yongchan Byun. (1990). "Community
size, individual social position, and community attachment." Rural Sociology 55 (Winter): 494521 (reserve).
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Philosophy and
Development
Thought from a
Historical and FutureOriented Perspective

Dr. Randy van Zichem
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturer and contact details
Lecturer's office hours

Philosophy and Development Thought from a Historical and
Future-Oriented Perspective
A07
Main module
4
2nd year 4th semester
16h (4 days, 4 hours each)
Written exam in combination with assignments
There is no specific requirement of prior knowledge for this
course.
Dr. Randy van Zichem (ammarzich@hotmail.com)
To be determined by the lecturer

Introduction
 The course will focus models and images of humanity and society to understand the relation
between philosophy and development.
 to become versatile in the main development theories and paradigms of the last sixty years and
beyond;
 to gain critical analytical skills to analyze the social evolution of societies on three continents in
the light of the impact of develop mentalism;
 to be able to formulate the contours of a viable alternative of development to respond to futureoriented challenges.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Judgment
o Form an opinion independently on sustainable products based on responsible consideration
interdisciplinary local, regional and international issues;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of the course, the student is able to:
 Critically understand him/herself in relation to larger contexts and Western worldviews;
 explore important philosophical theories of significant historical philosophers and study the intertheoretical relations;
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critically search for answers to fundamental philosophical questions e.g.: ‘What is development?’,
’What is poverty?’ etc.
make concepts such as sustainability, development, etc. easier understandable that were seen as
self-defining and the influence of the definitions of these concepts on the reality of others.
insight in the diversity and the wide range of possible models and learn to critically deal with it.
learn to look differently to cultural phenomena, different to the customary negative image of it.
has a good understanding of development thought of the last sixty years;
be able to assess and evaluate the claims to development of projects and programs around the
world;
has acquired tools for the practical implementation of development that mobilizes the inherent
potentialities in response to contextual conditions in a process under one’s own command.

Short description of the course
Philosophy is the mother of all sciences. Even if it, with regard to exactness and facts, is surpassed by her
many children (psychology, sociology, law, economy, …), it still protects her children against one-sided
views. Philosophy guarantees the diversity in thinking. Hence, the course starts with the overflowing of
the history of philosophy. Not specifically historical knowledge itself, but only as the teaching of some of
the ideas which seemed to be sustainable through history. After that, there will be in-depth study on
contemporary philosophical ideologies as a matrix to solve current problems. Also part of the course is
the study of a possible post-modern view (through post-structuralism) on now-a-days culture.
The course will be organized as shown in the scheme ‘Dimensions and Theories’. From a historical and
practical perspective and in the light of development thought, an analysis will be made of the social
evolution of humanity since its origin all the way to the contemporary agonies that threaten the survival of
the species and the options to overcome them.
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Learning method
Participatory lectures, with special focus on the interaction with students. The content of the subject shall
be addressed with the Socratic teaching method. This means that in the structure of question and answer,
knowledge is acquired and critical abilities are reinforced.
Expectations of the student
The student will get a deeper understanding of him/herself in relation to larger contexts, by exploring the
important philosophical theories of sustainable concepts. The student will have a deeper development
thought from its historical shaping and from a future-oriented perspective. Reflect on de Suriname
development issues.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
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Hours (N=112)
16

Literature study
Assignment
Other self study activities

25
40
31

Way of examination & determine marks
Exam
Exam literature

Deadline

Load

Remarks

Written exam

Reader

August

30%

3 hours (40 questions)

Essay

Reader

August

50%

6 pages (3000 words)

PPT (Presentatio)

Reader

August

20%

3-4 slides (4-5 minutes)

Recommended Literature
Reader with leading international article with regard to community development. During the sessions,
slides and discussion material will be used by which the contents of the articles in the reader will be
critically processed. All this comprises the study material. Literature:










Rene Boomkens: Erfenissen van de Verlichting. Basisboek Cultuurfilosofie: HFDSTK:
hoofdstuk 1 pp. 19-58
Jean-Luc Nancy: Globalisation or the Creation of the World.
Jean-François Lyotard: Het postmoderne weten (The postmodern condition)
Pieter Meurs: The Myths of Globalization
Leo Apostel: Hopeloos gelukkig
Immanuel Kant: Wat is Verlichting?
Jan Nederveen Pieterse: Globalization as Hybridization
Jurgen Habermas: Modernity – an incomplete project.
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Education,
Development and
Change

Dr. Henry Ori
Ramon Tholen, M.Sc
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

Education, Development and Change
A08
Main module
4
2nd year 3rd semester
20 hours
written examination and practical assignment – examined
according to schedule
Students should have a basic insight and understanding of
the principles of sustainability and sustainable development.
Recommendation for finishing of the course Philosophy and
Development
Dr. Henry Ori (henryori1961@gmail.com)
Ramon Tholen M.Sc (r_tholen@live.com)
To be determined by the lecturer

Introduction
The course will focus on the relation between education, development and change and the meaning of
educational change
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Judgment
o Form an opinion independently on sustainable products based on responsible consideration
interdisciplinary local, regional and international issues;
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
At the end of the course, the student is able to:
 Students will understand the relation of education and sustainable development and the
instrument of education for change in a society.
 Students will make use of strategies to strengthen the innovative capacity of education.
 Students will understand the power of designing learning environments with focus on life-long
learning to put the process of change in motion
Short description of the course
In this part of the course, the possibilities to achieve ‘change’ processes in society through education and
special training stand central. The course subject deals with a number of topics that play an important role
in this domain:
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Education as a basic requirement for change and the realization in the field of sustainable
development. The purpose of initial education and educational innovation for sustainable
development
Innovative capacity of education: reach (from micro to macro level), strategies for innovation, the
role of different educational actors in this process
Local and international projects for educational innovation that focuses on ‘change’ processes
with special attention on its usability in, on one side, the Surinamese context and, on the other,
the strive for sustainable development e.g. large schools, projects on equal educational chances,
ICT – projects)
Designing of learning environments with the consideration of the necessity to learn of particular
groups.
Strategies within life-long learning to put the process of change in motion

Course profile
Micro planning will be given and discussed at the start of the course!
Date
Lecturer
Objective
Content
Learning
method
1st,
Ori
Understanding the
Understanding the
Lectures,
2nd,
difference between relation of
work
3th
the relation of
education and
sessions
day
education and
sustainable
sustainable
development and
development.
the instrument of
education for
change in a society,
using strategies to
strengthen the
innovative capacity
of education.
4th
Tholen
Understand the
Understand the
Lectures,
and
power of designing power of designing work
5th
learning
learning
sessions
day
environments.
environments with
focus on life-long
learning to put the
process of change
in motion
Learning method
Lectures and work sessions, presentation of literature.
Expectations of the student
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Preperation Remarks
Written
exam

-

Practical
assignment

-

The student will get a deeper understanding of the relation between education, development and change
and the meaning of educational change. How it can be used as a framework for getting better results while
implementing education innovation project results in Suriname.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=112)
20
40
52
-

Way of examination & determine marks
Exam
Exam literature
written
examination

practical
assignment

-A selection of research articles from a
variety of international journals
-Fullan, M. (Ed.). (2007). The New Meaning
of Educational Change. New York: Teachers
College Press
-Hopkins, D. (2001). School Improvement
for Real. London: Routledge Falmer

Deadline
tentative
August

Load

Remarks

50%

-

August

50%

-

Required Literature
 Aspin, D. N., Chapman, J., Hatton, M., & Sawano, Y. (2001). International Handbook of Lifelong Learning (Springer International Handbooks of Education).
 Avis, J., Fisher, R., & Thompson, R. (2009). Teaching in Life-long Learning.
 Blaze C. P., & Osano, P.M. (Eds.). (2009). Young people, education, and sustainable
development. Exploring principles, perspectives, and praxis. Wageningen: Wageningen
Academic Publishers.
 Caltone, M. P. (2010). Handbook of Lifelong Learning Developments (Education in a
Competitive and Globalizing World).
 Cartwright, M., Edwards, R., & Reeve, F. (2001). Supporting Life-long Learning: Volume II:
Organising Learning.
 Corcoran, P., Osano, P. M., Joseph, J. P., & Hollingshead, B. P. (2009). Young People,
Education, and Sustainable Development: Exploring Principles, Perspectives, and Praxis.
 Datnow, A., Hubbard, L., & Mehan, H. (2002). Extending Educational Reform: From One
School to Many (Educational Change and Development Series).
 Ellis, A.K. (2005). Research on Educational Innovations. Larchmont: Eye on Education.
 Fairclough, M. (2008). Supporting Learners in the Life-long Learning Sector.
 Field, J., Gallacher, J., & Ingram, R. (2009). Researching Transitions in Life-long Learning.
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Fullan, M., & St. Germain, C. (2006). Learning Places: A Field Guide for Improving the Con
text of Schooling. Ontario: Corwin Press.
Fullan, M. (Ed.). (2007). The New Meaning of Educational Change. New York: Teachers
College Press.
Gravells, A., & Simpson, S. (2009). Equality and Diversity in the Lifelong Learning Sector.
Gravill, J. I. (2009). Self-Regulated Learning Strategies Online: Strategies for Online Learning
Success.
Gough, S., & Scott, W. (2003). Key Issues in Sustainable Development and Learning: a critical
review.
Gough, S., & Scott, W. (2003). Sustainable Development and Learning: framing the issues.
Gough, S, & Scott, W. (2009). Higher Education and Sustainable Development: Paradox and
Possibility (Key Issues in Higher Education).
Gould, J. (2010). Learning Theory and Classroom Practice in the Lifelong Learning Sector.
Ingleby, E., Powell, S., & Joyce, D. (2010). Learning to Teach in the Lifelong Learning Sector.
Hargreaves, D. H. (2004). Learning for Life: The Foundations of Lifelong Learning.
Hargreaves, A., & Fink, D. (2005). Sustainable Leadership. San-Fransisco: Jossey-Bass.
Hargreaves, A., Lieberman, A., Fullan, M., & Hopkins, D. (Eds.). (2006). International
Handbook of Educational Change: Sections 1, 2, 3, 4. London: Kluwer Academic Publishers.
Hopkins, D. (2007). School Improvement for Real. London: Routledge Falmer.
Jarvis, P. (2010). The Routledge International Handbook of Lifelong Learning.
Jarvis, P. (2010). Adult Education and Lifelong Learning: Theory and Practice.

Recommended Literature
 Jones, P., Selby, D., & Sterling, S. (2010). Sustainability Education: Perspectives and Practice
Across Higher Education.
 Kozma, R.B. (2003). Technology, innovation, and educational change: a global perspective.
Eugene: International Society for Technology in Education.
 Leal, F. W. (2006). Innovation, Education and Communication for Sustainable Development
(Environmental Education, Communication and Sustain ability).
 Longworth, N. (2003). Life-long Learning in Action: Transforming Education in the 21st
Century.
 Morgan-Klein, B. & Osborne, M. (2008). The Concepts and Practices of Life-long Learning.
 Nikolopoulou, A., Abraham, T., & Mirbagheri, F. (2010). Education for Sustainable
Development: Challenges, Strategies and Practices in a Globalizing World.
 Pavlova, M. (2008). Technology and Vocational Education for Sustainable Development:
Empowering Individuals for the Future (Technical and Vocational Education and Training:
Issues, Concerns and Prospects).
 Persico, D., & Dettori, G. (2010). Fostering Self-Regulated Learning Through ICT.
 Preece, J. (2009). Lifelong Learning and Development: A Southern Perspective.
 Reid, A., Jensen, B. B., Nikel, J. & Simovska, V. (2007). Participation and Learning:
Perspectives on Education and the Environment, Health and Sustainability.
 Reynolds, J. (2005). Learning-Centered Learning: A Philosophy for Life-long Learning.
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Robinson, D. (Ed.). (2006). Issues and Innovations in Literacy Education: Readings from The
Reading Teacher. Newark: International Reading Association.
Sandell, K., Ohman, J., & Ostman, L. (2005). Education for Sustainable Development.
Schunk, D. H. (2009). Self-Regulated Learning and Academic Achievement: Theoretical
Perspectives.
Schunk, D. H., & Zimmerman, B. J. (2007). Motivation and Self-Regulated Learning: Theory,
Research, and Applications. Sleurs, W., De Smet, V., & Gaeremynck, V. (2008). Duurzame
ontwikkeling. Hoe integreren in onderwijs? Brussel: De Boeck.
Somekh, B. (2005). Action Research: a methodology for change and development (Doing
Qualitative Research in Educational Settings).
Sterling, S. R. (2001). Sustainable Education: Re-Visioning Learning and Change.
Tarlov, A. R., & Precourt Debbink, D. (2008). Investing in Early Childhood Development:
Evidence to Support a Movement for Educational Change.
Tett, L. (2006). Community Education, Life-long Learning and Social Inclusion (Policy and
Practice in Education).
Tiffin, S. (2004). Entrepreneurship in Latin America: Perspectives on Education and Innovation.
Westport: Praeger.
Tummons, J. (2010). Curriculum Studies in the Life-long Learning Sector.
Usher, R., & Edwards, R. (2009). Lifelong Learning - Signs, Discourses, Practices.
Wals, A.E.J. (2007). Social learning towards a sustainable world. Principles, perspectives, and
praxis. Wageningen: Wageningen Academic Publishers.
Electronic articles: Available at the digital learning platform
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Drs. Roy Laurens
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Human Resources Development and Manpower Planning
A09
Main module
4
2nd year 4th semester
16 hours (4 days, 4 hours each)
Written exam – examined according to schedule
There is no specific prior-knowledge required.
R. Laurens (roylaurens@gmail.com )
To be determined by the teacher

Introduction
Overview of how modern HRD and manpower planning works in public and private organizations.
Human resource management is responsible for how people are treated in organizations. It is responsible
for bringing people into the organization, helping them perform their work, compensating them for their
labors, and solving problems that arise. There are seven management functions of a human resource (HR)
department that will be specifically addressed: staffing, performance appraisals, compensation and
benefits, training and development, employee and labor relations, safety and health, and human resource
research.
Topics:
1. Theory building around the vision of human capital
2. Theory building around HRD policy
3. Empowerment
4. The development of a formation plan.
5. Manpower planning
6. The development and realization of a vision and policy development.
7. The ability to formulate action plans and the implementation of competence management in
organization.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
o Provide qualitative guidance in the capacity of project team player to various actors (companies
and organizations) in the sustainable management of the transition processes civic participation,
poverty alleviation, entrepreneurship and community development.
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At the end of the course, the student is able to:
 The student is able to (understand) the basic concepts connected to human resource development
and relate them to manpower planning.
 The student is able to differentiate between HRM – and HRD policies.
 The student understands the importance of institutional empowerment and capacity building in
namely developing countries and is able to give an explanation about the background of
institutional weaknesses.
 The student is able to independently conduct a needs assessment.
 The student is able to explain the concept of empowerment and apply it in a practical case.
 The student is able to convert a developed HRM-and HRD policy from abstract to concrete.
 The student is able to convert a HRM and HRD strategic approach into an operational approach.
Short description of the course
Overview of how modern HRD and man-power planning works in public and private organizations.
Human resource management is responsible for how people are treated in organizations. It is responsible
for bringing people into the organization, helping them perform their work, compensating them for their
labors, and solving problems that arise. There are seven management functions of a human resource (HR)
department that will be specifically addressed: staffing, performance appraisals, compensation and
benefits, training and development, employee and labor relations, safety and health, and human resource
research.
Learning method
Lectures and presentation of group assignments by designing a capacity plan as part of a project case
discussion; Man power analysis on Ministries and companies.
Expectations of the student
Presence is required due to the additional use of video presentation, guest lectures and the room for
discourse as closing for any lecture session. Handouts and study material provided by the lecturer,
Ministries, NGO’s and companies.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=112)
16
40
30
26

Way of examination & determine marks
Exam
Exam literature
Written exam
-Presence is
additional use
guest lectures
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Deadline
tentative
Handouts and study material August
required due to the provided by the lecturer,
of video presentation, Ministries,
NGO’s
and
and the room for dis- companies

Load

Remarks

100%

-

course as closing for any lecture
session.

Recommended Literature
 Cherrington, D. J. (1995). The Management of Human Resources. Englewood Cliffs, NJ:
Prentice-Hall.
 Mankin, D. (2009). Human Resource Development, Oxford University Press, New York.
 Mondy, R. W. & Noe, R. M. (1996). Human Resource Management. Upper Saddle River, NJ:
Prentice-Hall.
 Nadler, L. & Wiggs, G. D. (1986). Managing Human Resource Development. San Francisco:
Jossey-Boss.
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Prof. dr. Tom Vanwing
Dr. Randy van Zichem
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Voices for Sustainable Development Goals
A10
Main module
4
2nd year 3rd semester
16 hours (4 days, 4 hours each)
Theoretical part (written exam) and empirical part (field
study) – examined according to schedule
Courses from the BSc. (Organizational management and
Policy development)
T. Vanwing (tvwing@vub.be)
R. van Zichem (ammarzich@hotmail.com)
To be determined by the lecturer

Introduction
An introduction course will tackle the SDG from an interdisciplinary approach. The course is project
team-based and will identify citizens & communities, informing & sensitizing them about the SDG,
involving them in a participatory process (through the methodology of Appreciative Inquiry) of
articulation of SDG for themselves as a community and in presenting & dissemination their ‘voice for
SDG to-wards the society.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
o Provide qualitative guidance in the capacity of project team player to various actors (companies
and organizations) in the sustainable management of the transition processes civic participation,
poverty alleviation, entrepreneurship and community development.
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of the course, the student is able to:
 understanding Globalization & development use of the Appreciative Inquiry Approach, asset
based community development & backgrounds of Surinamese society;
 abled in defining target groups & themes according to the SDG execution of the project-work &
field-work;
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academic reporting; UNDP report product;
dissemination to society through open seminars.

Short description of the course
WRITINGS FOR SUSTAINABLE DEVELOPMENT GOALS
Each student of de MERSD has to write a Master thesis in the second year of the study. In alinement with
the academic goals of the study, these thesis’s tackle societal or developmental questions relevant. We
would like on the one hand include a structural attention point according to the SDG’s for each master
thesis, and on the other hand define together with UNDP relevant research topics that students can choose
as their master thesis topic.
FINDINGS FOR SUSTAINABLE DEVELOPMENT GOALS
Overview of material that is relevant for the SDG’s in current Phd & Master thesis research & results. An
outline of finding will be produced gathering information on finalized & current research activities within
the MERSD. We will look at finalized master thesis research of MERSD & VUB students, and on articles
& research reports from current MERSD & VUB PhD researchers.
FUTURES FOR SUSTAINABLE DEVELOPMENT GOALS
The research group LOCI (Localities, Ontologies, Commons, Integrated) of the VUB is active in a variety
of research & community development projects in Europe, Asia (Vietnam, Indonesia), Africa (Tanzania,
Uganda, Gambia) & Latin America (Brazil, Suriname, Guyana, Colombia). For Latin America & the
Caribbean there is a structural & close collaboration with the Organization of American States. This
collaboration was initiated by Prof. dr. Tom Vanwing, head of LOCI & Prof. dr. Koen Lombaerts, head of
EDULAB.
It could be useful to look into the possibilities of a closer & structural collaboration between
LOCI/EDULAB & the UNDP that aims on academic contribution to the challenges of the SDG’s, both
specific and on the local level as more generic and multilateral.
Learning method
Open seminars, presentation, discussion in groups, reading articles in groups.
Expectations of the student
The student will be able to understand the SDG’s from an interdisciplinary approach. The student will
discover ways of assessing de SDG’s on the current sectors (subsectors) in Suriname.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam
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Hours (N=112)
16
40
40
16

Exam
literature

Deadline
tentative

Load

Remarks

Written exam:
The examination consists of a theoretical part and
an empiric part: In the first part, students are
evaluated with a written examination about the
sessions and the reading material (reader).
Field study:
In the second part, the students conduct a field
study based on the study material and also with the
focus on the practical situation in the field. The
written examination can be in the form of a
collectively written examination in the classroom,
a take-home assignment, or an open book
examination. Specific and relevant parts of the
subject can, if by guest lecture sessions, be taught
by subject and experience experts
Study material
Website information
Electronic files
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Website
information
Electronic
files

April

50%

-

-

April

50%

-
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Poverty Alleviation
A11
Main module
4
1st year 2nd semester
16 hours (4 days, 4 hours each)
Written exam – examined according to schedule
No further requirements
Raghoebarsing (sraghoebarsing@yahoo.com)
To be determined by the lecturer

Introduction
This course is an introduction to poverty alleviation The course is an interdisciplinary analysis of poverty
and development, where the focus is on how and why some countries can achieve poverty reduction and
development while others do not. The course pays particular attention to the political economy of
development, investigating the way we conceive of poverty and development both philosophically and
practically. In particular, the course examines the political and economic incentives that can drive
governments to focus on development and poverty reduction, especially in Suriname and compare best
practices from other countries. We also focus on such topics as the relationship between poverty and
inequality, health, democratization, urbanization, and demography.
This course examines the nature and extent of poverty in Suriname. Students will gain familiarity with
poverty issues as we review topics such as people ‘s views of poverty, poverty measurement, the
characteristics of the poor population, international comparisons, underlying causes of poverty, and
government pro-grams and policies crafted to address poverty.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
Judgment
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
At the end of the course, the student is able to:



Understand the concept of poverty, development and its different forms, causes of poverty;
Critically analyze the differences between poverty reduction and development;
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Examine the poverty-inequality-growth nexus;
Critically evaluate the relationship be-tween poverty and development in Suriname and best
practices in de world;
Describe and synthesize concepts, principles, and theories used to study poverty;
Analyze and discuss contemporary poverty issues and information;
Communicate the above effectively, orally and in writing.

Short description of the course
Topics:
 Wat is poverty, what kind of poverty types we know?
 Poverty on macro and micro level
 Causes of Poverty and the relation with development
 Suriname’s position on development (HDI, MDG and SDG)
 Women and poverty
 National Policy on planning and prosperity
 Social policy and the assessment of social care in Suriname
 Causes of poverty in Suriname and success case illustrations
 Poverty Alleviation plans (Grameen Bank, Bolsa Familia)
 Examples of persons who brought change (Malala, Swowden, Paus Franciscus, Gandhi, King,
Mandela, Theresa, Yunus)
Case discussion: water project in the interior of Suriname
Here we turn around the topic from the previous lectures and ask when and where democratization can
reduce poverty in Suriname? We examine potential reasons why democratic governments do not always
pursue poverty reduction policies, including political business cycles, clientelism and patronage, identity
politics and other factors. We also ask when and where non-democratic regimes are good at reducing
poverty.
Learning method
The course is an interdisciplinary analysis of poverty and development, where the focus is on how and
why some countries can achieve poverty reduction and development while others do not. The course pays
particular attention to the political economy of development, investigating the way we conceive of
poverty and development both philosophically and practically. In particular, the course examines the
political and economic incentives that can drive governments to focus on development and poverty
reduction, especially in Suriname. We also focus on such topics as the relationship between poverty and
inequality, health, democratization, urbanization, and demography.
Lectures, discussions with the students, assignments.
Expectations of the student
The student will get a better understanding of the nature and extent of poverty in Suriname. The student
will get to think of solutions on how to get into programs for poverty reduction.
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Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam
Exam literature
Essay (mid-term paper)
1500 words
Final exam
Books on poverty

Hours (N=112)
16
30
38
28

Deadline tentative
August
August

Load
50%
50%

Remarks
-

Study material
Deaton is well known for his work in the field of development economics, which won him the 2015
Nobel Prize in Economics. This is his most recent book: it is very well grounded in empirical economic
research but is very easy to read. It is widely available.
Several Powerpoint presentations
Recommended Literature:
 Acemoglu, D. and James R. (2013). Why Nations Fail: The Origins of Power, Prosperity and
Poverty. Profile Books.
 Banerjee, A. V. and Duflo, E. (2011). Poor Economics: A Radical Re-thinking of the Way to
Fight Global Poverty. PublicAffairs/Penguin
 Collins, Daryl, Jonathan Morduch, Stuart Rutherford and Orlanda Ruthven (2009).
Portfolios of the Poor: How the World’s Poor Live on $2 a Day. Princeton, NJ:
 Dyson Tim (2010). Population and Development: The Demographic Transition. Zed Books.
 Deaton, Angus (2013). The Great Escape: Health, Wealth and the Origins of Inequality.
Princeton: Princeton University Press.
 Fisman, Raymond and Edward Miguel (2008). Economic Gangsters: Corruption, Violence and
the Poverty of Nations. Princeton, NJ: Princeton University Press.
 Karlan, Dean and Jacob Appel (2011). More than Good Intentions: How a New Economics is
Helping to Solve Global Poverty. London/New York: Dutton.
 Krishna, Anirudh, ed. (2008). Poverty, Participation and Democracy: A Global Perspective.
Cambridge: Cambridge University Press.
 Krishna, Anirudh (2010). One Illness Away: Why People Become Poor and How They Escape
Poverty. Oxford: Oxford University Press.
 Radelet, Steven (2015). The Great Surge: The Ascent of the Developing World. Simon and
Schuster.
 Sen, Amartya (1999). Development as Freedom. Oxford: Oxford University Pressation
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Theme
Code
Course
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

Education for Sustainable Development
(A12)
MERSD
Main module
4
2nd year 4th semester
16 (4 days/4 hours)
Assignments
Students should have a basic insight and understanding of
the principles of sustainability and sustainable development
and how to apply this in de society. Pre-knowledge from
course Education and Change processes
Dr. Henry Ori (email: henryori1961@gmail.com)
To be determined by the lecturer

Introduction
In general, sustainability issues have a complex character due to the intimate interweaving of social,
economic and environmental aspects. But these aspects are often studied in isolation from each other and
solutions are usually suggested in that sense as well. However, problems related to sustainable
development, require an integrated approach or systems approach, in which the different aspects must not
be separated from each other. Educatie voor Duurzame Ontwikkeling (EDO), or Education for
Sustainable Development (ESD), is a strategy to draw attention to sustainability issues in the education
system.
Education for Sustainable Development develops and strengthens the capacity of individuals, groups,
communities, organizations and countries to make informed choices in favor of sustainable development.
It can contribute to a shift in people's mindset and thereby enable them to make our world a safer,
healthier and more prosperous world, and so improving the quality of life. ESD can provide critical
reflection, greater awareness and better opportunities for full-fledged self-development, so that new
visions and beliefs can be explored and new methods and tools are developed. "
ESD can be conducted through traditional subjects as well as in an interdisciplinary and multidisciplinary
way
Moreover, sustainable development is a matter for the educational institution as a whole, involving all
actors. ESD must also be given a place in adult education (formal, non-formal and informal).
The strategy also places a strong emphasis on training teachers in order to provide them with insights into
ESD through initial teacher training or further training. Responsibilities are also asked to devote attention
to the development of high-quality teaching materials for ESD. This course explores how we can
stimulate ESD in Suriname to target groups such as: citizens, business, government, civil society, CBOs
and NGOs.

End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
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Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
Judgment
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to estimate ethical, normative and social consequences of science and technology
development.
At the end of the course, the student is able:
- to give a practical definition of what Sustainable Development (SD) is now and which strategies
are possible to develop Sustainable Development locally in a proper way;
- translated and communicate such transition to citizens, businesses and government;
- come up with ideas to translate Sustainable Development into projects and results for the society.

Short description of the course
In this course different subjects are lectured. These are:
1. Historical overview development SD
In a short historical overview, a number of important thinkers and UN conferences on SD are discussed.
This shows how SD is receiving growing attention in the world, up to the present day. These conferences
also laid the foundation for the Decade of Education for Sustainable Development.
2. Why is ESD important for our education?
Why should ESD be given a place in education? Are we convinced of the relevance of ESD, because SD
is a matter that concerns everyone? Why is education then so important? SD is not easy to deal with.
Education is ideally placed to equip students with the capacities to deal with sustainability issues. This
paper lists a number of reasons why ESD should be an integral part of education
3. Social learning and the purpose of ESD in education
In this course it will be discussed what social learning or transformative learning is. SD requires a
profound change in society, including a different vision on learning and on the current education system.
Social learning is one of the possible methods to achieve that change or transition. This change is situated
in the field of both behavior and mentality, both individually and collectively. In this course, a number of
important theories related to this will be mentioned. After that, social learning will be related to the aim of
ESD and education in general. The second topic is the broad school in relation to ESD.
4. Transition initiatives from the practice
A number of examples of applications of ESD in practice will be discussed. Since both "sustainability
transition" and "education" are understood in very different ways, we find a great diversity of views and
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practices when we approach transition initiatives as educational practices. In what follows, we sketch a
picture of this diversity of interpretations of education with examples from three investigated cases.

Course profile
Date

Lecturer

Objective

Content

To be
determin
ed

H. Ori

Theme 1

Historical
overview
development
SD

Theme 2

The
importance
of ESD for
our
education

Theme 3

Social
learning

Theme 4

Transition
initiavives

Learning
method
Lectures
and
processing
of the
subject
matter

Preperation

Remarks

Students are all
given a turn to
briefly
summarize
literature

1st
assignment

Lectures
and
processing
of the
subject
matter
Lectures
and
processing
of the
subject
matter
Lectures
and
processing
of the
subject
matter

Students are all
given a turn to
briefly
summarize
literature

2nd
assignment

Students are all
given a turn to
briefly
summarize
literature

3rd
Assignment

Case discussion
and elaboration

Final
Assignment

Learning method
In addition to the lectures, the students have to briefly summarize various articles for their fellow students
and the have to make use of discussions on given cases. The have to watch the video:
https://youtu.be/7tjQPXf7q3g
Expectations of the student
The student is expected to participate actively during the lectures. SD and ESD hare about teaching
postures. In addition to following the lectures, there are 3 assignments that must be completed.
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Study load (4SP)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (112)
16
40
30
26

Way of examination & determine marks
Exam
To be determined
To be determined

Exam literature
Literature theme
1 and 2
Literature theme
3 and 4

Deadline
Assignment 1 and
2
Assignment 3 and
4

Load
50%

Remarks
-

50%

-

College materials
Syllabus, articles and books on sustainable development will be used during the sessions. During the
sessions, slides-presentation and discussion material will be used by which the contents of the articles in
the readers will be critically discussed. This altogether comprises the study material.
Literature:
 Breiting, S., Mayer, M., Mogensen, F. (2005). Quality Criteria for ESD-schools. Guidelines to
enhance the quality of Education for Sustainable Development, Austrian Federal Ministry of
Education, Science and Culture, Wenen, 56 pp.
 Roorda, N. (2007). Werken aan duurzame ontwikkeling. Groningen/Houten: Wolters-Noordhoff.
 SCOTT, W., & GOUGH, S. (2003). Sustainable Development and Learning. Framing the Issues.
London & New York: RoutledgeFalmer.
 SLEURS, W. (2006). Educatie voor duurzame ontwikkeling: leren met het oog op een betere
leefwereld, hier en elders, vandaag en morgen. Impuls, 37(2), 90-102.
 STERLING, S. (2001). Sustainable Education: Re-visioning Learning and Change. Totnes: Green
Books.
 Vlaamse overheid, De vlag en de lading, Educatie voor Duurzame Ontwikkeling, september 2010
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Dr. Randy van Zichem
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

SSRM1 - Social Sciences and Research methods
B01 (module 1)
Research module
4
1st year 1st semester
16h (4 days, 4 hours)
Written exam – examined according to schedule
Basic statistic knowledge
Dr. Randy van Zichem (ammarzich@hotmail.com)
To be determined by the lecturer

Introduction
This course will focus on the basics of research in social sciences.
o The nature and process of social research
o The nature of quantitative research
o The nature of qualitative research
o Breaking down the quantitative/qualitative research contrast
o Ethics of SSRM

End qualifications and objectives
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
At the end of this course the student should be able to:
 understand the different types of research in social sciences and its methods;
 know the advantages and disadvantages of different research methods;
 understand and know the research types predominantly used in the research areas of civic
participation, entrepreneurship, community development and poverty;
 be able to formulate a research problem, research questions, choose the appropriate research
methodology, operationalize concepts into indicators and know how to execute quantitative and
qualitative research;
 know how to work with SPSS (data-manipulation and univariate analysis);
 know how to perform a qualitative data-analysis.
Short description of the course
1. Difference between quantitative and qualitative research
2. Outline of a scientific report and phases in scientific research
3. Formulating research questions
4. Literature review (what, where, how)
5. Qualitative research designs
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Participating observation, individual and group interviews (open, structured, semi-structured),
document analysis
 Developing qualitative topic lists
 Interviewing
 Data-analysis
6. Qualitative research design
 Concepts (conceptualization, operationalization, validity, reliability)
 Sampling designs
 Developing a questionnaire
 Data collection methods
 Data-analysis using SPSS
Course profile
Day

Objective

Content

Working method

Preparation

1

Understand the
different types
of research in
social sciences
and its
methods;

The nature and process of
social research

Online lecture,
individual and group
assignments

Articles
reading

2

Understand and
know the
research types
predominantly
used in the
research areas
of civic
participation,
entrepreneurshi
p, community
development
and poverty;
Know how to
perform a
qualitative
data-analysis.
Be able to
formulate a
research
problem,
research
questions,
choose the
appropriate
research
methodology,

The nature of quantitative
research

Online lecture,
individual and
group assignments

Articles
reading

The nature of qualitative
research

Online lecture,
individual and
group assignments

Articles
reading

Idem

Breaking down the
quantitative/qualitative
research contrast

Online lecture,
individual and
group assignments

Articles
reading

Idem

3

4
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Particularities
Teaching excathedra,
interactive
discussions and
practical and
written
assignments
Idem

operationalize
concepts into
indicators and
know how to
execute
quantitative
and qualitative
research;
5

Know the
advantages and
disadvantages
of different
research
methods;

Ethics of SSRM

Online lecture,
individual and
group assignments

Articles
reading

Idem

Learning method
Teaching ex-cathedra, interactive discussions and practical and written assignments.
Expectations of the student
This course aims at introducing the different types and different phases in social science research to
students. It aims to familiarize students with the scientific vocabulary and scientific methodologies used
by researchers in social sciences.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=112)
16
36
30
30

Way of examination & determine marks
Exam
Individual and group assignment
during and after every lecture
day
Group assignment (paper
review)
Written exam

Exam literature

Statistical books

Deadline Load
tentative
100

August

Remarks
-

30

-

70

Mark determination
(maximum score): 200
(100+30+70) : 20= 10
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Study material
Powerpoint presentations.
Required Literature:
Academic research (general):
 Alan_Bryman-Social_Research_Methods_4th
 Generalized Linear Mixed Models Modern Concepts, Methods and Applications by Stroup,
Walter W
 Statistics principles and methods by Johnson, Richard Arnold Bhattacharyya, Gouri K
 Mixed Methods Research_A Research Paradigm Whose Time Has Come
 Social Science Research_ Principles Methods and Practices
 Blaikie, N. W. H., (2005). Designing Social Research. Cambridge: Polity Press.
 Heilbron, J. (2005). Wetenschappelijk onderzoek: dilemma's en ver leidingen. Amsterdam:
KNAW Leary, M.R. (2004). Introduction to behavioral research methods (4e ed.). USA: Pearson
Edu cation, Inc.
 Qualitative research
 Baarda, D.B., Goede, M.P.M. de,
 Teunissen, J. (2001). Basis boek Kwalitatief onderzoek. Praktische handleiding voor het
opzetten en uitvoeren van kwalitatief onderzoek. Groningen: Wolters-Noordhoff BV.
 Bogdan, R.C., Biklen, S. K. (2003). Qualitative research for education. An Introduction to
Theories and Methods. Boston: Pearson Education Group, Inc.
 Creswell, J.W. (1998) Qualitative Inquiry and Research Design: Choosing among Five
Traditions. London: Sage Publications.
 Russell Bernard, H. (2006). Research Methods in Anthropology. Qualitative and quantitative
approaches. Oxford: Alta Mira Press.
 Yin, R.K. (2003) Case Study Research, Design and Methods. London: Sage Publications
 Quantitative research
 Baarda, D.B., Goede, M.P.M. de (2001). Basisboek Methoden en Technieken. Handleiding voor
het opzetten en uitvoeren van onderzoek. Groningen: Stenfert Kroese
 Leedy, P.D., Ormrod, E.J. (2005). Practical Research: Planning and design. New Jersey:
Pearson Prentice Hall
 Moore, D.S., McCabe, G. (2003). Introduction to the practice of statistics. New York: W.H.
Freeman and Company
 Moore, D.S., McCabe, G. P. (2001). Statistiek in de praktijk: Theorieboek. Schoonhoven,
Academic Service Moore, D.S., McCabe, G. P. (2006). Statistiek in de praktijk: Theorieboek.
Den Haag: Sdu uitgevers bv.
 Statistics
 Aron, A. & Aron, E.N. (2003). Statistics for Psychology (3e ed.). New Jersey: Pearson
Education. Inc.
 Heus de, P., Leeden van der, R., Gazendam, B. (2003). Toegepaste Data-analyse: Technieken
voor niet- experimenteel onderzoek in de sociale wetenschappen. 's Gravenhage: Reed Business
Information.
 Maris, E. (2003) Methoden en technieken van onderzoek in de psychologie. Leuven: Acco.
83 | P a g e













Tabachnick, B.G. & Fidell, L.S. (2001). Using multivariate statistics (4e ed.). Needham
Heights: Allyn & Bacon.
Academic writing
Gerritsen, Roos, Onneweer, Maarten. (2006). Wetenschap schrijven: Handleiding voor de BAstudent in de Sociale Wetenschappen, Leiden: Universiteit Leiden
Renkema, J. (2002). Schrijfwijzer. Den Haag: Sdu Uitgevers.
Soudijn, J. (2005). Onderzoeksverslag en schrijven: Praktische handleiding bij het schrijven van
scripties en andere werkstukken voor hbo en wo. Houten: Bohn Stafleu Van Loghum
Verschuren, P.J.M. (2002). De probleemstelling voor een onderzoek. Utrecht: Het Spectrum
BV.
SPSS
Commandeur, J.J.F., Verduin, C.J., Linting, M. (2004). Practicum handleiding Inleiding SPSS
11 voor Windows Pedagogiek. Leiden: Universiteit Leiden
Field, A. (2005). Discovering statistics using SPSS. London: Sage Publications
Green, S.B. & Salkind, N.J. (2005) Using SPSS for Windows and Macintosh: analyzing and
understanding data. Upper Saddle River [NJ]: Pearson Edu- cation Inc.
Vocht. A. de (2003). Basis handboek SPSS 14 voor Windows. Utrecht: Bijleveld Press.
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Advanced
Quantitative
Research

Prof. dr. Liesbeth de Donder
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

SSRM2 - Advanced Quantitative Research
B02 (module 2)
Research methods
4
1st year 1st semester
16h (4 days, 4 hours)
Written exam – examined according to schedule
The student has to have an adequate level of elementary
mathematical skills:
-Algebra: the order of the mathematical operations and the
manipulation of equations involving symbolic notations.
-Analysis: notion of elementary functions such as the linear,
quadratic, exponential and the square root function.
Prof. Liesbeth de Donder (liesbeth.de.donder@vub.ac.be)
To be determined by the lecturer

Introduction
This course will focus on applied quantitative research and the use of statistical measurements. Outline:
 Overview of the classification of variables and of the most common descriptive measures.
 Overview of statistical inference and testing.
 Statistical relations: independency, dependency and correlation.
 the development of a quantitative research designs.
 The formulation of research question, and hypotheses.
 The development and evaluation of measurement instruments
 Analysis of quantitative data and reporting.
 The integration results of third parties in the statistical testing.
End qualifications and objectives
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
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The objective of this course is to develop critical students capable of performing quantitative research: the
design of experiments, the development of questionnaires, the statistical analysis and adequate reporting.
At the end of this course the student should be able to:
 evaluate a statistical measure through reflection about its formulation and experimentation;
 appreciate the general statistical testing methodology and its limitations;
 formulate and execute a quantitative research plan.
Short description of the course
This course extends the overview of the course entitled ‘Social Sciences and Research Methods’ and
deepens it in the direction of quantitative research. A conceptual understanding of the methodology of
quantitative statistical analysis provides the basis for sound policy research based on empirically founded
understanding.
Learning method
The classes are designed as interactive sessions consisting of theoretical introductions focusing on the
practical implications alternating with hands on exercises.
Expectations of the student
The classes are designed as interactive sessions consisting of theoretical introductions focusing on the
practical implications alternating with hands on exercises. Therefore, it is required to attend the classes in
order to attain the course objectives.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=112)
16h
36
39
30

Way of examination & determine marks
Exam
Task
-the illustration of a feature of a statistical measure
through an example.
-the calculation of statistical measures on a small dataset.
-an explorative study of a dataset
Exam Theoretical aspects of statistical analysis.
-Exercises on the evaluation of statistical measures.
-Elementary statistics and experimentation using Excel
-A statistical analysis of a given research problem and
data collected through a questionnaire including an
adequate reporting:
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Exam
literature
SPSS

Deadline
tentative
December

Load

Remarks

25%

-

SPSS

December

75%

-

Creation of an SPSS Code book, import and analysis of
data.
Analysis and reporting:
Introduction: reformulation of the research problem into
theoretical statements that can be investigated through
the questionnaire and data provided.
Methodology: translation of the scientific problem into
an adequate statistical analysis plan.
Results: execution of the analysis and presentation of the
results.
Study material
A powerpoint presentations;
Several small questionnaires.
Recommended Literature:
 Baarda, B., De Goede M. (2001) Basisboek methoden en technieken e3, Wolters-Noordhoff.
 Bhattachararyya, G.K., Johnson, R. (1997) Statistical concepts and methods. Wiley.
 Carmines, E.G., Zeller, R.A. (1979) Reliability and validity assessment, Sage.
 Siegel, S., Castellan, N.J. (1988) Non-parametric statistics for the behavioral sciences McGrawHill.
 Spector, P.E. (1992) Summated rating scale construction. An introduction, Sage.

88 | P a g e

Advanced
Qualitative
Research – SSRM3

Dr. Wasudha Malgie
Ramon Tholen, MSc
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

SSRM 3 - Advanced Qualitative Research
B03 (module 3)
Research module
4
1st year 2nd semester
32h (8 days, 4 hours each)
Practical assignments for 2 months – examined according to
schedule
Insights in Social sciences and research methods are
recommended
Dr. Malgie (malgie_wasudha@hotmail.com)
Tholen, MSc (r_tholen@live.com)
To be determined by the lecturers

Introduction
This course will focus on applied qualitative research method and its use in social research.
End qualifications and objectives
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
By the end of this course, students will have:
 an understanding of commonly used qualitative methods;
 the ability to discuss the issues involved in systematic review and synthesis of qualitative
research;
 the ability to describe steps to design a qualitative research project;
 the ability to formulate qualitative purpose statements, as well as qualitative research questions;
 practical experience of qualitative data collection;
 practical experience of qualitative data analysis;
 knowledge of methods for writing up qualitative research results.
Short description of the course
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This course will introduce participants to the characteristics and various approaches to designing and
conducting qualitative research. Students will gain hands-on experience in various qualitative methods
and analysis techniques. The course is structured to help students to design and carry out a qualitative
project. Students must identify a topic that can be investigated using a qualitative approach and then
conduct fieldwork to collect data (or use the data that have already been collected within the frame-work
of other courses). Practical assistance will be given with data collection, data analysis and writing up.
Small group sessions are used to critically appraise the quality of qualitative research.
Course profile
Date Lecturer
1st
Tholen
week

Malgie

2nd
week

Tholen
and
Malgie

Objective
The students will
have a better
understanding of
the arise of
qualitative research
The students will
have knowledge of
different methods
of qualitative
analysis
Practical session
and presentation on
how to analyse
data using the
qualitative method

Content
Qualitative
methods
used in
history

Learning method
Presentations,
discussions,
practical sessions

Preperation
PPT

Remarks
-

Qualitative
methods for
research

Presentations,
discussions,
practical sessions

PPT

-

Using
methods for
labeling
qualitative
research

Presentations,
discussions,
practical sessions

PPT

-

Learning method
Participants will receive handouts that are used during the course which include introductory reading
materials and exercises. The handouts as well as the lecture notes taken by the students, represent the
study material.
Expectations of the student
This course aims to help student develop the practical skills that are needed in qualitative research. In
order to accomplish this, students need to identify a small piece of research that can be used to practice
the skills. This could be part of a project for an MSc thesis, or a work-related question that lends itself to
qualitative research.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

91 | P a g e

Hours (N=112)
32
25
35
20

Way of examination & determine marks
Exam
Exam literature
Paper
Handout Handbook of Mortelmans, D
Article
Handout Handbook of Mortelmans, D
PPT
Class attendence
-

Deadline
2 weeks
1 month
1 week

Load
20%
50%
20%
10%

Remarks
-

Required Literature
Mortelmans, D. (2009). Handboek Kwalitatieve Onderzoeksmethoden. Uitgeverij Acco, ISBN 978-90334-6479-9
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Project Cycle Development
C01
Applied module
4
3rd year 5th semester
20 hours (5 days, 4 hours each)
Written exam – examined according to schedule
Experience with projects conducted in work study.
Dr. Henry Ori (henryori1961@gmail.com)
To be determined by the lecturer

Introduction
This course will focus on competencies to define good project start up procedure and processes. The word
‘project’ is here used in the broad sense, namely: an individual project, a program or study. Project-based
working is a specific way of working. And project -and project management is a subject that requires
certain knowledge, skills and attitude. The development, the broadening, and deepening of competence of
people in these, has also been what we have heartily felt for.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
o Provide qualitative guidance in the capacity of project team player to various actors (companies
and organizations) in the sustainable management of the transition processes civic participation,
poverty alleviation, entrepreneurship and community development.

At the end of the course, the student is able to:
 determine the situations where project management should be implemented;
 assess the development relevance of a project based on relevant criteria (capacity enhancement of
target groups, objectives, political, technical and financial feasibility, social-economic impact,
efficacy of the execution procedures, gender, democratization and good management);
 understand project management and independently write a project plan in terms of staging,
managing, and determining;
 differentiate between program and project management;
 have control of the factors that are important to a successful execution of a project with the
consideration of the funds, time, organization, information and quality;
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guide and supervise a project from the designing phase to the implementation and the finalization
phase of it;
define, reduce a project to a set of controllable tasks, attain suitable resources and form a team to
realize the project;
determine the project objective and motivate team members to realize project objectives and the
resulting outcome of it;
develop knowledge and skills that make the financial, economical, political, and cultural
feasibility possible; in this respect, it is also about creative thinking;
develop knowledge and skills and utilize and implement techniques, methods and instruments to
come, with the relevant actors, to problem-, situation-, stakeholder-, and factor analysis, problemand target formulation, feasibility studies, result description, monitoring- and evaluation
moments, etc.;
adjust necessary flexibility in order to apply preferable changes in the course of the
implementation of the project;
understand the way in which a project / program within different project cycles are initiated;
use and implement techniques, methods and instruments for the control of the implementation of
a project (log frame, critical pad, works break-down structure, etc.).

Short description of the course
Project development and management focuses more than on a temporary impact. That’s why it is
important that as part of the project, the executing organization should be reinforced. An essential element
of this reinforcement is the training of people (capacity building).
Projects can bring changes that can be in conflict with existing values and standards, the balance of
power, the motivation or the expectations that live in the concerned community, or can to a lesser or
greater degree be slowed down by them. On the other hand, social and cultural elements can sometimes
also promote the realization of projects.
Projects should contribute to:
 A community in which women, men, children, adults and elderly people, majority and minority
groups, ethnicity groups from different origins, languages, cultures or religions, show growing
respect to each other and give each other equal chances to develop;
 effective and result-oriented organizations. Project-based working or project management is a
management method that organizes work. The implementation of this methodology is not favored
at all time and at all places. There must be a unique and tangible final result. If the final result can
also be established fairly without any risk by means of improvising or by working routine-wise,
then working project-wise would not be obvious.
Project-based working consumes a lot of efforts. These efforts only pay off if the methodology produces
value. The more unique and the more risks the undesirable situation has, the greater the benefit of projectbased working; an innovative society through alternating responsibilities in temporary and fixed
organizational structures.
Learning method
Students should have a basic insight and understanding of the principles of sustainability and sustainable
development. Recommendation for finishing of the course Philosophy and Development (A6)
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Expectations of the student
The student will gain better competencies to define good projects start up procedures and processes. The
students will get tools to analyze basic elements for structuring project needs, stages, monitoring and
evaluate project outcomes by using logic frameworks and writing effective project plans.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=112)
20
60
32
-

Way of examination & determine marks
The examination consists of a theoretical and an empiric part. In the first part, the students are evaluated
with written examination relating to the lectures and the literature (reader). The open questions are
focused on both reproduction and production. In the second part, the students will, as a service, work on a
concrete community development or organizational development project. This will be done via an NGO
or the business sector. The student should demonstrate the ability to make a project dossier in groups of 3
to 5 persons.
Study material
In the first session, a reader will be provided in which leading articles relating to theory and strategies
about project development and management are included. During the sessions, slides presentation and
discussion material will be used by which the contents of the articles in the readers will be critically
discussed. This altogether comprises the study material.
Recommended Literature:
 Bos, J. & Harting, E. (1998). Projectmatig creëren, Scriptum Management
 Gras, C. (2004). "Visie en leiderschap. Competentie projectmanager geeft team en richting en
vertrouwen", Projectie, oktober (dit betreft een interview met Pieter Winsemius) en:
 Gras, C. (2004). "Projectmanagement als ontdekkingsreis. Henk Bellinga: "Onzekerheden
vragen om nieuwe competenties"", Projectie (een interview met Henk Bellinga).
 Groote, G.P., Hugenholtz-Sasse, C.J. & Slikker, P. (1995). Projecten leiden, Het Spectrum
 Wijnen, W., W. Renes & P. Storm (1994). Projectmatig werken, Het Spectrum/Marka, 11e druk
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Leadership and Management
C02
Applied module
3
3rd year 5th semester
16 hours (4 days, 4 hours each)
Paper – examined according to schedule
No specific requirement of prior knowledge fort his course.
R. laurens (roylaurens@gmail.com)
To be determined by the lecturer

Introduction
The following subjects will be dealt with during the course: the difference between leadership and
management, overview of leadership theories, attributes of leadership, leadership practices, personal
leadership, managing change, personal change & Development, basic management skills for managers,
leadership in Suriname. Students who do the 3 ECTS course, will get less topics than those who follow
the 6 ECTS course.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of the course, the student:
 has a general overview of the subject;
 will be able to recognize main theories of leadership within a broader context;
 understands the many factors that may affect leadership dynamics;
 has more insight in his/her own management skills;
 has worked on improvement of his/her personal management and leadership skills;
 has developed a personal vision and mission.
Short description of the course
Many students in Suriname who have graduated with a Master degree find themselves after a short period
with a job at a senior position. They may become head of a department with many employees to manage.
98 | P a g e

Because of the small size of society and the lack of qualified academics, there is often no time to start as a
junior and grow towards a more senior position. In a management position, the recent graduate may find
himself/herself somewhat lost, because most often, there are no guidelines nor advisors to introduce one
properly to the job. Given this situation it is important that students are introduced properly to the world
of leadership and management before they graduate. In order to prepare students for their jobs, they will
be exposed to the theoretical foundations of leadership. The preparation should also include the
development of insight in one’s own abilities. This means that a number of practical management skills
should be developed i.e. professional development. This will give the graduates a better foundation to
start in their new jobs. Since the field of leadership and management is very wide and only one course is
given, there will be a selection of main issues and practical skills. The selection is made with assistance of
the main management training specialists in Suriname.
Learning method
The course consists of regular teaching and workshops, where the student has to deal with problems
individually or in a group and discuss these issues or find solutions. Teaching is interactive with Power
Point presentations, case studies, video, self-assessments, discussions and working groups. Given the
format of the course, a minimal attendance of 75% is required. In case this percentage is not met, the
student will have to take an extra exam to make up. Seminars outside of the campus may be part of the
course.
Expectations of the student
The student will get a better understanding of the characteristics of leadership models.
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=84)
16
30
28
10

Way of examination & determine marks
Exam
Exam literature
Final paper
Participation, workshops and
class assignments

Reader
PPT

Study material
Reader and powerpoint presentations.
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Deadline
tentative
August
August

Load

Remarks

70%
30%

-
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Orientation
Seminars

Dr. R. van Kanten
Drs. A. Ramdhan
Drs. L. Wiebers
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Orientation Seminar
C03
Applied Module
4
2nd Year 3rd semester
16h (4 days, 4 hours)

Lecturers and contact details

Dr. R. van Kanten (rudivk@yahoo.com)
Drs. A. Ramdhan (ashna_ramdhan@hotmail.com)
Drs. L. Wiebers (lilianwiebers@gmail.com)
To be determined by the lecturer

Lecture’s office hours

There is no previous knowledge required

Introduction
This course focuses on several short topics that have to do with the occupation fields of MERSD: Poverty
strategies and poverty alleviation, Women in business, Biodiversity in Suriname, decentralization of
policy in districts.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
o Provide qualitative guidance in the capacity of project team player to various actors (companies
and organizations) in the sustainable management of the transition processes civic participation,
poverty alleviation, entrepreneurship and community development.

Student will get better acquainted with several topics that have to do with Sustainable Development. Four
topics are selected to give the student overview of concepts and working practices in the Suriname
society.
This course mainly consists of workshops and (practice) assignments. The four workshops are:
1. Poverty, poverty reduction strategies and poverty alleviation strategies (M. Silos);
2. Women in business entrepreneurship (drs. L. Wiebers);
3. Decentralization and Civil participation (Drs. A. Ramdhan);
4. Biodiversity, the national and inter-national agenda (dr. R. Van Kanten)
The students will have to actively take part in these trainings, workshops and assignments, because these
will determine the completion of the course. The trainings, workshops, etc. will be done by experts (guest
lecturers).
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Short description of the course
During these workshops, the focus on the topics will be on:
 the collection of information on the topics
 concepts;
 theories;
 instruments in use;
 strategies;
 giving and receiving feedback;
 national and international policy;
 studies done or should be done on the topics.
Course profile
Date

Lecturer

Objective Content

Dr. R.
van
Kanten
Drs. A.
Ramdhan
Drs. L.
Wiebers

Biodiversity, the
national and
inter-national
agenda
Decentralization
and Civil
participation
Women in
business
entrepreneurship
Poverty, poverty
reduction
strategies and
poverty
alleviation
strategies

Learning
method
Training,
workshops and
assignments

Preperation Remarks

Training,
workshops and
assignments
Training,
workshops and
assignments
Training,
workshops and
assignments

Learning method
Training, workshops and assignments.
Expectations of the student

The classes are designed as interactive sessions consisting of theoretical introductions focusing
on the practical implications alternating with hands on exercises.
Study load (4SP)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
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Hours (112)
16
25
40
31

Way of examination & determine marks
Exam
Individual
and in
groups

Exam literature
Assignments

Deadline
To be determined

Load
100%

Remarks
-

Study material
Powerpoint presentation and handout. Material and background information will be made electronically
available by the instructors. Material and background information will be made electronically available by
the instructors.
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Seminars

Prof. dr. Koen de Pryck
Prof. dr. Ruud Duvekot
Dr. H. Ori
R. Jhari, MSc, MBA
ADEKUS

105 | P a g e

Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details

Lecturer's office hours

Research Seminars
C04
Applied module
6
1st year 2nd semester
64 hours (16 days, 4 hours each)
Assignments – examined according to schedule
Preliminary thesis and the research methods courses (B1, B2
and B3)
De Pryck (koendepryck@gmail.com)
Prof. dr. Ruud Duvekot
Dr. H. Ori (henryori1961@gmailcom)
R. Jhari, MSc, MBA (ranoe.jhari@uvs.edu)
To be determined by the lecturers

Introduction
This course focuses on the following objectives:
 Improve the quality of general research competences.
 Student are supervised in the process of writing their thesis in the review of literature, doing
research, analysis, reporting. These are done based on the thematic and methodological sessions
for which student sign in, in line with his own re-search.
 Theses session are provided by experienced researchers who, from their field of experience, can
assist students in finding answers for concrete issues with which student are confronted in the
course of their research process.
 Besides this, attention goes to the exchange of expertise and different learning and research
strategies.
End qualifications and objectives
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to estimate ethical, normative and social consequences of science and technology
development.
After completion of this course, the student:
 is capable of independently and quickly collect (scientific) information and write proper and
present scientific texts;
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has the ability to assess and interpret the way how investigation for the truth and theory building
are taking place;
is able to communicate his research and problem-solutions with colleagues and others and to
debate about the newest developments within the subject domain and about the consequences for
the society;
possesses the capability to discover certain relations and new view point in seemingly trivial
circumstances (thus showing originality in his critical awareness);
is able to position his own research in a multidisciplinary frame or able to work in a
multidisciplinary research team;
is able to integrate ethical and normative thinking into scientific thinking;
is able to - and also wants to consider independent working as a labor- intensive subject and deal
with it;
is able to, in an open atmosphere with colleagues, talk about the task and the execution of it;
is willing to learn how to develop skills in order to be able to establish a good teamwork with
others;
Is able to strategically communicate and think outside the customary framework and to conduct
research (consult experts and sources and analyze and compare information and opinions);
Make use of his own digital learning environment that he uses to cluster information from.

Short description of the course
This course mainly consists of workshops on four topics and such and (practice) assignments. The topics
are:
 Science critical thinking, personal development of the scientist and information gathering and
library skills
 Science philosophy & ethics
 Science argumentation skills
 Science research methods in use
The topics will be presented by several instructors with assignments. These assignments can be individual
as well as group assignments. An active participation of the student is required, because the assessment of
students will take place during the process of the whole course. During this course, the following will be
dealt with:
 The collection of information;
 Reporting;
 Presentation;
 Conducting a meeting;
 Giving and receiving feedback;
 Decision making;
 Teambuilding (working in groups);
 Negotiating;
 Personal Development Plan (Who am I? What are my abilities? What do I want?).
Course profile
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Date

Lecturer

1st
Prof. dr. K. de
week Pryck
2nd
Prof. dr. Ruud
week Duvekot–
3rd
Dr. H. Ori
week

4th
R. Jhari, MSc,
week MBA

Objective

Content

Preperation

Remarks

Philosophy
and ethics

Learning
method
Presentations,
discussion

Science
Philosophy
and Ethics;
Applied
Research
Methods
Critical
thinking

Practical
assignments

1.5 SP

Research
methods

Presentations,
discussion

Practical
assignments

1.5 SP

Critical
Presentations,
thinking,
discussion
personal
development
and
information
gathering
Argumentation
Presentations,
discussion

Practical
assignments

1.5 SP

Practical
assignments

1.5 SP

Learning method
Mix of presentations and assignments for students (individual and in groups)
Expectations of the student
The student will be able to write a thesis in the review of literature, doing research, analysis and reporting.
Study load (6.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=168)
64
34
40
30

Way of examination & determine marks
Assignments for students.
Exam

Exam literature

Presentation
theme 1
Presentation
theme 2
Presentation
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Load

Remarks

PPT

Deadline
tentative
August

25%

-

Articles

August

25%

-

PPT

August

25%

-

theme 3
Presentation PPT
theme 4
Mark: Mark Presentation 1+2+3+4/4

August

25%

-

Study material
The four seminars will be supported by Powerpoint presentations and articles. ICT platform will provide
background for students’ materials. The students are advised to look at the following study material for
personal development.
Required Literature:
 Cas Raaijmakers, Jos Raaijmakers (2005). Communiceren
 Charlotte Chambers, John Coopey, Adrian McLean (1990). Develop your management
potential, A self- help guide
 David Whetten, Kim Cameron (2003). Leiderschap en management III, Groepsvaardigheden,
Empowerment en delegeren, Effectieve teams vormen
 Dick Ratering, Koos Hafkamp (2000). Zelfsturend leren, Begeleiden van ervaringsgericht leren
in organisaties
 Diddo van Zand (2004). Mensenkennis ontwikkelen
 Ed Auee (2005). Talenten ontwikkelen
 Edger Gubbels, Joop Homminga (2006). Troaching, een nieuwe combinatie van
competentiegericht trainen en coachen
 John Hammond, Ralph Keeney, Howard Raiffa (1999). Verantwoord Kiezen, Practische
adviezen voor gefundeerde besluiten
 Klaas van den Herik (2005). POP MBO, Competentieontwikkeling, of hoe manage ik mijn
eigen leerproces (aangevuld met nota’s met academische reflecties)
 Martien Habraken, Yolanda Buchel, Koos Hafkamp (2004). Professioneel werken met POP,
Routekaart voor het invoeren van Persoonlijke Ontwikkel Plannen in organisaties
 Nico de Koning (2004). Presenteren
 Richard Voorendonk, Persoonlijkheid en management (2006). Hoe inzicht in de Big Five uw
effectiviteit vergroot
 Robert Maddux (1988). Successful Negotiation
 Sandra Terwolbeck, Jürgen Hell (2005). Omgaan met macht
 Warren Bennis, Burt Nanus, Leiderschap (1985). Strategieën voor leiding geven
 Wouter Jansen (2002). De ondernemende manager, Durven en doen, realiseren en resultaat
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Academic Writing
& Scientific
Communication

Drs. Aventura Welmoed
Prof. dr. Oswald van Cleemput
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details

Lecturer's office hours

Academic Writing & Scientific Communication
D01 (Module 1 & 2)
Thesis research
6
1st Year 1st semester
32h (8 days, 4 hours)
Poster, presentation, written assignment – examined
according to schedule
No specific prerequisites are necessary; knowledge on
consultation of data bases and on power-point software is
desirable
Module 1: Academic Writing; Drs. Aventura Welmoed
(welmoedventura@gmail.com)
Module 2: Scientific Communication; Prof. dr. O. van
Cleemput (oswald.vancleemput@ugent.be)
To be determined by the lecturer

This course is divided into 2 modules. Mark: module 1 + module 2 / 2.
The course outline per module is as follows:
Module 1: Academic Writing
Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Academic Writing & Scientific Communication
Module 1: Academic Writing
D01 (module 1)
Thesis research
3
1st year 1st semester
16h (4 days, 4 hours)
Written paper – examined according to schedule
Students need to have a good understanding of spoken and
written Dutch
Drs. Aventura Welmoed (welmoedventura@gmail.com)
To be determined by the lecturer

Introduction
This course focuses on academic writing skills. There are needed skills to finish up the Master thesis at
the end of the study.
End qualifications and objectives

The end qualifications of the MERSD
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
111 | P a g e

Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
Students should learn what the characteristics of scientific texts are and how they are able to write such
texts. This means that in practice, the (language) rules should be carefully observed and followed. In
addition to exercises in the general area, students have to write a paper on their own field according to the
requirements for scientific publication.
Short description of the course
- What is academic writing?
- Reading- and writing strategies/ studying literature
- To what conditions must academic writing comply?
- Overall structure of a text
- Micro structure of a text
- The content of a text: problem statement or research questions; quotes; footnotes; references
- Scientific style: format
- Plagiarism
- Use of language and formulations
Learning method
The course consists of interactive lectures. The first part of each lecture is about theory and the next part
is practical. Students must compose their own paper as practice. This paper will be viewed during the
lectures on its substantive and linguistic aspects. Each student gets a copy of the papers and from the forth
lecture discussing these papers is an important part of the exercises. As result of assessing the texts of
others, students will gain insight into the process of writing skills so that they can improve their own
writing skills. From the forth lecture the students work on their own text (final assignment). Two weeks
after the last lecture the final assignment is due.
Expectations of the student
The student is able to finish up a master thesis with the gained and demonstrated academic writing skills.
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam Exam literature
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Hours (N=84)
16
48
15
5

Deadline tentative

Load

Remarks

Paper

Articles

December

100%

-

Recommended Literature
Jong de, J. (2011). Handboek academisch schrijven - In stappen naar een essay, paper of scriptie.
Bussum: Uitgeverij Coutinho
http://www.rug.nl/noordster/ schriftelijkevaardigheden/ voorstudenten/stijl/ wetenschappelijk
Jongsma, H., Merkx, P., Pol van der, J., Flier, E. (2003). Nieuw Topniveau.Nederlands voor de tweede
fase. havo/vwo Informatie boek. Zutphen: Thieme Meulenhof. Eerste druk, zevende oplage.
Renkema, J. (2007). Schrijfwijzer. Den Haag: Sdu Uitgevers.
Wachter de, L., Soom van, C. (2010). Academisch Schrijven. Een praktische gids. Leuven/ Den haag:
Acco
Module 2: Scientific Writing
Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

Academic Writing & Scientific Communication
Module 2: Scientific Communication
D01 (module 2)
Thesis research
3
1st Year 1st semester
16h (4 days, 4 hours)
Poster, presentation, assignment – examined according to
schedule
No specific prerequisites are necessary; knowledge on
consultation of data bases and on power-point software is
desirable
Prof. dr. O. van Cleemput (oswald.vancleemput@ugent.be)
To be determined by the lecturer

Introduction
Communication skills are absolutely necessary for University graduates.
End qualifications and objectives

The end qualifications of the MERSD
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
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At the end of the course, the student should be able to:
- efficiently retrieve scientific documents;
- correctly write scientific documents such as a thesis, a scientific paper or a scientific report;
- make an attractive scientific poster;
- give an attractive scientific oral presentation.
The aim of this course is to develop students' writing and reporting skills for scientific and non-scientific
purposes.
Short description of the course
The course contains the following chapters:
o Theory
o General introduction covering ‘the research process’, scientific versus popular science writing,
rules for good technical and scientific writing, writing structure, confidentiality;
o Different aspects of scientific writing: title, authorship, abstract, verb tenses, introduction,
literature review, materials and methods, discussion, references in text and list, appendix, the
review process, guidelines for authors;
o How to construct correct tables and figures;
o How to make a correct reference list;
o Writing attractively;
o Paper and journal search;
o Ethical aspects of writing;
o Characteristics of a good oral presentation;
o Poster presentations.
Learning method
15 hours’ theory and 20 hours of practical work (assignments)
Lecture with multimedia support. Theory is presented and exercised for the different items on the spot.
Lecture notes, presentations and assignments are available at the AdeKUS Electronic learning
environment at http://moodle.uvs.edu/ and are also available at the secretary of the Masterprogram in
SMNR, FTeW, Building 16, Room 56. An Open Access Manual can be downloaded (see reference list).
Expectations of the student
The student will gain communication skills (presentations and writing techniques). The student will
practical learn to develop poster for scientific data presentation.
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
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Hours (N=84)
16
48
15
5

Way of examination & determine marks
 Tables and Figures
25%
 Reference list

25 %

 Poster

25%

 PPT presentation

25%

Exam
an assignment to make a correct
reference list with 30 references
of which 15 are according to a
specific journal and 15 according
to the reference system of the
course; a specific topic for the
references can be chosen by the
student;
an assignment to make a poster on
a specifically chosen topic;
an assignment to make a short
PPT presentation on a
specifically chosen topic.
A correct table and figure needs to
be made from data given in a text
format.

Exam
Deadline
literature
tentative
Reference
August
system
provided by the
lecturer

Load (%)

Remarks

25

-

Reader

August

25

-

PPT
presentations

August

25

-

Tables and
figures

August

25

Recommended Literature
A written course is available as well as all slides from the powerpoint presentations.
Literature:
 Chicago (The) Manual of Style (2003). 15th Edition, USA, Chicago, The University of Chicago
Press, 956p.
 Davis, M. (2005). Scientific Papers and Presentations. USA, Massachusetts, Academic Press,
356p.
 Glasman-Deal, H. (2010). Science Research Writing for Non-Native Speakers of English.
Imperial College Press, World scientific publishing Co., London, 257p.
 Van Cleemput, O. & Saso, L. (2017). Manual on Scientific Communication for Postgraduate
Students and Young Researchers in Technical, Natural and Life Sciences. Open Access
Textbook. Htyp://dx.doi.org/10.5772/intechopen.68560
 Wolf, T. (1997). Tekst en uitleg. Schriftelijke taalbeheersing voor het Surinaamse VWO.
Paramaribo: MINOV/OCW
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Preliminary Thesis

Prof. dr. Tom Vanwing
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Preliminary Thesis
D01
Thesis research
3
2nd year 4th semester
16 hours (4 days, 4 hours each)
Research proposal – examined according to schedule
Insight in social sciences and research methods is
recommended
Prof. dr. Tom Vanwing (tvwing@vub.be)
To be determined by the lecturer

Introduction
Students are guided to choose a subject (topic) for their thesis and to write a good proposal for their thesis
research
At the end of the course, students will be able to write a concrete research proposal to:
- to delineate a research topic and research problem;
- to execute a preliminary literature review;
- to outline a research methodology and define the reasons why the research methodology was
appropriate for the topic.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Learning skills
o Able to estimate ethical, normative and social consequences of science and technology
development.
The course has the following objectives:
- To define a topic for the master dissertation;
- To use the competences acquired in previous research courses in constructing a research proposal
and outline.
Short description of the course
The course starts with a thesis market where possible promoters and PhD students have the possibility to
present their research areas and possible research topics. Next, the student prepares a research proposal
(under supervision and guidance) which offers:
- a short overview of relevant theories (explorative literature review);
- problem definitions and breakdown of the instruments;
- research questions;
- research methodology (e.g. respondents, data collection method;
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- planning and timing.
This proposal is defended on the oral exam.
Learning method
Teaching in class + groups sessions (groups are composed in terms of similar research interests).
Expectations of the student
The students are capable to write a good proposal about a topic on one of the pilars of this course.
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam
Exam literature
Research proposal:
PPT, electronic
Students develop and write a files
research proposal that is
defended in an oral exam
College material
Powerpoint presentations
Website information
Electronic files
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Hours (n=84)
16
48
15
5

Deadline tentative
August

Load
100%

Remarks
-

Master Thesis &
Research Article

Dr. Henry Ori
Dr. Mr. C. Akkal
Dr. W. Malgie
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details

Lecturer's office hours

Master Thesis & research article
D03
Thesis research
20
3rd year 6th semester
100 hours
Final thesis – examined according to schedule
The starting competences are, on top of those of a BSc, a
profound scientific basic knowledge, and the skills of a
methodological approach to research in the MERSD
domains.
Dr. Henry Ori (henryori1961@gmail.com),
Dr. Mr. C. Akkal (chequitaram@hotmail.com)
Dr. W. Malgie (malgie_wasudha@hotmail.com)
100 - 150

Introduction
The Master thesis is the proof of the pudding and is needed to structure the process on finishing of the
thesis traject. Therefore, a structure guide is needed.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Conduct appreciative research on social issues related to sustainable management of (human)
resources (resources), policy, people, prosperity, peace & partnerships and / or collecting,
analyzing, proposing solutions and evaluating data in an ethically and scientifically responsible
way;
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
o Provide qualitative guidance in the capacity of project team player to various actors (companies
and organizations) in the sustainable management of the transition processes civic participation,
poverty alleviation, entrepreneurship and community development.
Judgment
o Form an opinion independently on sustainable products based on responsible consideration
interdisciplinary local, regional and international issues;
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
Communication
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o

Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
The MSc dissertation is an assignment that, by way of submission of a document and an oral defense,
concludes the trajectory of the Master of Science program in ‘Education and Research for Sustainable
Development’. The MSc. thesis accounts for almost 30 ECTS (internship and master thesis). The MSc
thesis enables the student to (1) develop analytical and/or synthetic capacities, (2) solve, under guidance,
particular scientific problems at an academic level which are the most appropriate for a particular
discipline or research area, and (3) acquire initial skills of a researcher. The subject of the MSc
dissertation is selected by the student in a particular discipline that relates to the research activities of the
academic staff that carry responsibility in the MSc in MERSD program.
Students are usually incorporated in current research lines of their supervisor(s). The MSc student is
required to tackle the research problems of their selected subject with a sufficient level of expertise that
will benefit a particular research domain in particular and contribute to the advance of academic research
in Suriname in general. The ultimate goal of the MSc dissertation is to introduce the student to scientific
research at academic level.
Short description of the course
During the preparation of the MSc dissertation research skills and attitude are developed like:
1. assessment of a clearly defined research problem;
2. formulation of clear research questions;
3. set-up of an appropriate methodology;
4. conducting a critical literature study;
5. accurate and correct collection of data (either from laboratory or field work, or through
questionnaires);
6. accurate and correct data processing;
7. critical analysis of the data;
8. synthesizing the results;
9. writing the thesis;
10. demonstrating a sufficient level of self-dependence, motivation, industriousness and initiative to
obtain the final competences listed above;
11. a clear oral presentation of the obtained scientific results;
12. ability to argue in a scientific way during a discussion of the results with the examination jury.
Course profile
Exam
Master thesis and oral
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Exam literature
Academic

Deadline tentative
March/August /nov

Load
100%

Remarks
-

presentation
Research article or Poster

research

Learning method
During the preparation of the MSc dissertation, the student is actively coached by the supervisor
/promoter and/or the co-supervisor/co-promoter. If applicable, a tutor is named.
The supervisor is an academic staff member of the University. The supervisor and the co-supervisor must
have a PhD degree and have a research interest and/or methodological expertise relevant to the proposed
research of the candidate.
Tutors to support the supervisor and the candidate are allowed. The tutor must have at least a MSc degree.
The supervisor is responsible for advising the candidate and the University as to whether or not approval
of an ethics committee is required (Human Ethics Committee of the Government (CMWO) or Animal
Ethics Committee of the Faculty / University).
Expectations of the student
The student is able to write a master thesis following the structure guide with respect with the criteria in
the master thesis convention of de faculty.
Study load (20.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (n=560)
100
150
100
210

Way of examination & determine marks
The MSc dissertation is written evidence (60 pages without appendix and references) of the conducted
scientific research. It includes the following parts (which is comparable to a scientific publication):
- Preface
- Table of contents
- List of abbreviations
- Executive summary
- Introduction (including background information, problem description, research objectives,
- research questions)
- Literature review (limited to the subject of research, and with a sense of critical synthesis)
- Methodology (with an omission of obvious or trivial steps)
- Results (raw data has to be supplied digitally, e.g. a CDR)
- Discussion
- General conclusions
- Suggestions for further research
- References (APA protocol)
- Appendices (hardcopy and digital format)
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After finishing the thesis or parallel with writing the thesis, the student makes a choice for writing an
article or making a poster. Poster and article will be assessed by clear standards (authors instruction and
Poster aspects)
During the stage of the thesis development, the MERSD student is able to look for a research internship
that has to do with the thesis topic. It could be at a private or a public organization. It is possible to write a
report on de research process on the thesis development. It is also possible for those who are not in the
position to do a research internship related to the thesis content to write a scientific article or develop a
poster on their thesis subject. Students can make a choice between three products:
1. The writing of a process report on the research process of their own thesis development;
2. The writing of a scientific article according to the APA standards and criteria for publication in
the electronic magazine of the AdeKUS;
3. The development of a poster on their thesis subject.
The oral exam consists of the following parts:
A maximum of 15 minutes’ presentation
15 minutes of interactive discussion (no questions by the supervisor(s))
15 minutes of deliberations + feedback
See the list of MSc competence in the paragraph ‘course outline’. The mark is calculated as follow (a
form will be developed):
—30 points by the supervisors + tutor for the competences 1-9
—10 points by the supervisors + tutor for the competence 10
—40 points by the jury members for the competences 6-9
—20 points overall score from the supervisors, jury members, chairman and secretary: for the
competences 11-12
—100 total, to be recalculated to 10 pts, after deliberation
Examinations will be in two rounds (internal and external). Every student’s thesis will be assessed by a
commission existing of three members.
Recommended Literature
Instruction at the Moodle, several Powerpoint, articles and other specification instruction
Suggested literature resources
 American Psychological Association American Psychological Society (2009) Publication
Manual, Uitgever: American Psychological Association, 272 pagina’s,
 de Buck, P., Mout, M.E.H.N., Musterd, C. (1985) e.a. Zoeken en schrijven. Handleiding bij het
maken van een historisch werkstuk. Bloemendaal, Gottmer Educatief, 93 p.
 de Jong, J. (2011) handboek Academisch Schrijven, Uitgever: Coutinho , 244 pagina’s
 Tol-Verkuyl, E. (1994) Van opzet tot opmaak. Stappenplan voor het maken van verslagen en
scripties. Bussum, Dick Couthino, 203 p.
 van den Heuvel, H. (2009) Hoe schrijf ik een scriptie of these, Uitgever: Boom Lemma
Uitgevers , 83 pagina’s
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Introduction into
Cultural Studies

Prof. dr. Pieter Meurs
ADEKUS

124 | P a g e

Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

Introduction into Cultural Studies
E01
Optional module
3
3rd year 5th semester
16 hours (4 days, 4 hours)
Paper – examined according to schedule
Students who qualify for admission to MERSD need no
further requirements. However, familiarity with sociological
and anthropological jargon, critical theory, Marxism,
PostModernism, etc. will help.
Prof. dr. Pieter Meurs (pieter.meurs@vub.ace.be)
To be determined by the lecturer

Introduction
Learning to view and read issues in Surinamese society in terms of representation, while letting go of
essentialist notions of culture and identity in Suriname as primarily ethnic. Learning a basic framework
for understanding social distinctions (e.g. hegemony, resistance, power, elites, Othering, the interplay of
class, gender, ethnicity, etc.). Familiarization with the multidisciplinary approach of Cultural Studies, and
learning to evaluate historical and anthropological studies for their contextual value, rather than as
definitive explanations of Suriname. Familiarization with methods for analyzing cultural change in
Suriname (Althusserian interpolation, Butlerian performativity, discourse analysis, subalternity,
representation etc.)
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.
Students will learn a framework for viewing culture in Suriname and methods for analyzing cultural
change relevant to the aspects of Surinamese society they will be confronted with, and for contributing to
productive debates on the nature of and phenomena within Surinamese society, Surinamese history and
the nature of social development. Students will be exposed to an alternative multidisciplinary approach to
Surinamese society, instead of the dominant mono-disciplinary sociological, anthropological and
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historiographic views that overemphasize quantitative data and the rationale of ‘policy’, at the expense of
research and understanding. At the end of the course, students will be aware that the term ‘culture’ is
broader than the popular notion of folkloric ethnic markers. They will be conscious of the role of
representation and should be able to identify the broad social distinctions and power differentials behind
such representational processes.
Short description of the course
- What is Cultural Studies?
- Othering
- Social Distinctions Ethnicity, construction of ‘race’
- Analyzing Social Distinctions Representation Discourse Performativity Subalternity
- Uses of Identity Politics of Identity and Recognition
- Construction of Tradition
- Culture and Globalization 8. Internet and Social Media
Learning method
Power Point presentations on the reading and broader issues, followed by group discussion to practice
critical viewing of cultural representation and social difference in Suriname (at meso-level).
Expectations of the student
The student will be able to prepare a basic framework for understanding social distinctions (power,
ethnicity, elites)
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam Exam literature
Paper
PPT presentations

Hours (N=84)
16
48
15
5

Deadline tentative
August

Load
100%

Remarks
-

Recommended Literature
 One primary text, up to two secondary texts per class. The course is based on:
 Barker, C. (2012) Cultural Studies: Theory and Practice. Sage: Los Angeles / London / New
Delhi / Singapore / Washington, (4th edition).
 Walton, D., (2008) Introducing Cultural Studies: Learning Through Practice. Sage: London /
Thousand Oaks (CA) / New Delhi / Singapore
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Management &
Innovation for the
Social Sector

H. Lepelblad M.Sc
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Management & Innovation for the Social Sector
E02
Optional module
3
3rd year 5th semester
16 hours (4 days, 4 hours)
Assignment & presentation – examined according to
schedule
Students should have a basic insight and understanding of
the principles of sustainability and sustainable development.
H. Lepelblad
To be determined by the lecturer

Introduction
This course teaches students about the principles and structures of non-profit organizations. Students gain
necessary skills for advancing the development of non-profit programs, assessing the efficiency of an
organization, and for understanding the psychology behind management innovation of non-profit
organizations' ideals to the public.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
o Provide qualitative guidance in the capacity of project team player to various actors (companies
and organizations) in the sustainable management of the transition processes civic participation,
poverty alleviation, entrepreneurship and community development.
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of the course, the student should be able to:
1. Questions to consider before developing a non-profit structure
2. Developing a non-profit structure
3. Potential advantages and disadvantages of a non-profit Structure
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4. Innovation in non-profit organization
Short description of the course
Non-profit organizations perform vital functions in our society that most people can stand behind. From
working on social inequality issues to providing housing and health care for low income families to
public news networks who are free of major networks' agendas, non-profit organizations are an extension
of a country’s desire to impose its values into its cultural way of life where for profit organizations are
either not economically feasible or cannot exist without the threat of corruption.
The word "non-profit" refers to a type of business - one which is organized under rules that forbid the
distribution of profits to owners. "Profit" in this context is a relatively technical accounting term related to
but not identical with the notion of a surplus of revenues over expenditures. Most registered non-profit
businesses are organized into corporations (or associations). Innovation is about creating something new
out of nothing. In the modern world of globalization, innovation is of prime importance to any company
for performing well. In this course we will look at the management role in non-profit organization what it
should be, to create an environment where every employee is encouraged to think of something new. The
next role of management is to give considerable thought before rejecting or accepting an idea because it
has been seen that what looks the most funny at first becomes an innovation to the organization.
The next step should be to give awards to those whose innovations are being implemented along with
giving praise to those whose innovation could not be accepted but was notable, along with feedback about
why innovations were accepted. This can create a healthy environment for employees to think about
something new and be innovative.
Most corporations are formed under the corporations’ laws of a particular country. Every country has
provisions for forming non-profit corporations; some permit other forms such as unincorporated
associations, trusts, etc., which may operate as non-profit businesses on slightly (but sometimes
importantly) different terms.
As with all business structure options, there are potential advantages and disadvantages in the non-profit
structure:
- Methods & principles of psychological research in the non-profit arena
- Social & cultural diversity in non-profit organizations
- Innovation in non-profit organizations
- Non-profit organization missions, governance, and operations
- Assess performance, structure and program development
- Ethics of non-profit management
- Leadership techniques and strategies in non-profit management
Learning method
• The use of modern education methods (debates, discussion groups, Facebook, e learning),
combination of academic and practical skills: high level of feedback.
• Students will participate in interactive lectures.
• Students will participate in group discussions.
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•
•

Students will read papers and relevant literature and give feedback on topics chosen to develop
their understanding of the topics.
Students will form small teams (4 – 5 students) and will produce a written report on the final
assignment. Read ‘Examination and evaluation’!

Expectations of the student
Students have the skills for advancing the development and assessing the efficiency of non-profit
programs and organizations.
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=84)
16
48
15
5

Way of examination & determine marks
Prior to the examination of this course, the students’ cohort will be divided into small teams (4 – 5
students). Each team member of the corresponding team will be assigned to a specific task and will be
individually assessed on his/her performance (account in the literature study report and participation and
support during the presentation).
Assessment of this course will consist of:
Exam
Exam literature
an evaluation of a written
group report on a assignment
a presentation of the above
mentioned report

PPT, lectures,
discussions,
books
PPT, lectures,
discussions,
books

Deadline
tentative
August

Load

Remarks

(60%)

-

August

(40%).

-

Recommended Literature
Powerpoint presentations, lectures, discussions and selected books (see additional Information)
Frequently asked questions on:
 Non Profits – Business Filings Incorporated (http://www.bizfilings.com/learning/ nonprofitfaq.asp)
 Not-for-Profit
Corporation
–
Bamboo
Web
Dictionary
(http://www.bambooweb.com/articles/n/o/NonProfit_Organization.html
 What is a Non-profit Corporation? - MyCorporation.com (http:// www.mycorporation.com/nonprofit.htm
 Basic
Overview
of
Non-profit
Organizations
(http://www.manage-menthelp.org/
org_thry/np_thry/np_intro.htm
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Non-Profit Organizations – Cornell Law School (http://www.law.cor-nell.edu/wex/
index.php/Non- pofit_ organizations/State_Judicial_Decisions
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Learning and Development for Entrepreneurship
E03
Optional module
3
3rd year 5th semester
16 hours (4 days, 4 hours)
Assignment & presentation – examined according to
schedule
Students should have a basic insight and understanding of
the principles of sustainability and sustainable development.
N. Emanuels, MSc
To be determined by the lecturer

Introduction
Entrepreneurship is a process of opportunity recognition, evaluation and implementation. Everyone has
ideas, but they only become business opportunities when it’s a product or service you can make profit
from. The students are put into situations where they need to recognize their own inherent strengths and
take advantage of them to leverage them into business opportunities.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Provide qualitative guidance in the capacity of project team player to various actors (companies
and organizations) in the sustainable management of the transition processes civic participation,
poverty alleviation, entrepreneurship and community development.
Judgment
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
We ask the students if they have any friends who own their own business or if they use a drycleaner. They
begin to be aware that there is a lot of entrepreneurship around them particularly in this area.
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Not everything is on the Web or in books. Experience is in people’s heads. By experimenting, gathering
data, going out and asking questions, students become more aware of their surroundings and learn that
they are part of a networked world which is something that all entrepreneurs need.
This entrepreneurship course is also designed to encourage critical thinking among students with an
entrepreneurial bent. Entrepreneurship majors have a core course sequence that helps them
conceptualize, design and implement whatever business they want to follow. This course will go in depth
comparing it with the first course, including a specialization in family business management and
concentrations in social, corporate and technology entrepreneurship.
Short description of the course
This course presents a systemic approach to education and research for sustainable entrepreneurship
embedded in the larger context of sustainable development. We explore how entrepreneurship in and for a
local community is embedded in a larger context (regional, national, global) and also depends on smallerscale social and personal dynamics.
Learning method
 Modern education methods such as debates, discussion groups, Facebook, e-learning will be used.
Combination of academic and practical skills elicit high level of feedback.
 Students will participate in interactive lectures.
 Students will participate in group discussions.
 Students will read papers and relevant literature and give feedback on topics chosen to develop
their understanding of the topics
 Students will form small teams (4 – 5 students) and will produce a written report on the final
assignment (see below: ‘Examination and Evaluation’
Expectations of the student
The student will be able to recognize, evaluate and monitor their own inherent strengths.
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=84)
16
36
22
10

Way of examination & determine marks
Prior to the examination of this course, the students’ cohort will be divided into small teams (4 – 5
students). Each team member of the corresponding team will be assigned to a specific task and will be
individually assessed on his/her performance (account in the literature study report and participation and
support during the presentation).
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Exam
Assessment
an evaluation of a written group
report on an assignment
a presentation of the above
mentioned report

Exam
literature
Books

Deadline
tentative
August

Load

Remarks

(60%);

-

assignment

August

(40%).

-

College material
Powerpoint presentations, lectures, discussions and selected books (see: ‘Additional Information’)
Relevant literatures will be pointed out at the beginning of the course.
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Transition Management and Sustainable Tourism
Development
(E04)
Optional module
6
3rd year 5th semester
20 hours (5 days, 4 hours)
Assignments – examined according to schedule
Students should have a basic insight and understanding of
the principles of sustainability and sustainable development
Dr. Henry Ori (henryori1961@gmail.com)
Drs. Martin Panday (mptwinning@gmail.com)
25

Introduction
This course will focus on transition management and how we can apply transition management on the
tourism sector.
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
Judgment
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of this course, students will:
• have an understanding of the meaning of transition management and the process that is involved
with this concept;
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•
•
•
•
•
•
•

have a basic understanding of the nature of the tourism system and a knowledge of the confusions
that surround tourism today;
appreciate the positive and negative impacts of tourism activity in a tourism destination;
have an understanding of the concept of sustainability and the difficulties associated with trying
to apply sustainability;
be able to recognize the different ways that tourism can pursue sustainability objectives and the
limitations likely to be experienced;
be able to provide an appreciation of how the sustainability issue pervades all aspects of the
tourism process and applies to all stakeholders;
understand the concept of carrying capacity and the difficulties involved in applying that concept
in the real world;
be able to gain an insight into alternative forms of tourism, including eco-tourism products, propoor tourism and how they attempt to improve the sustainability of tourism and what their
limitations are.

Main Objective:
Demonstrate the scientific approach of sustainable tourism development as a practical application for
sustainable development in relation with the meaning of Transition Management.
Commentary:
• Students will gain understanding of the basics of tourism as a scientific field of study. Concepts,
perceptions, definitions and main stream thinking in tourism will contribute to this understanding.
• Students will learn about the different impacts tourism has on a host society such as social,
cultural, economic and environmental impacts and they will learn what approaches exist to
control these impacts.
• Students will be able to have a basic insight and understanding of how the basic principles of
sustainability are incorporated into sustainable tourism and in what way the carrying capacity of a
tourism destination plays a critical role in sustainable tourism development.
• Students will understand the nature and range of sustainable tourism and learn how to criticize
main stream scientific approaches of sustainable tourism.
• Students will have a basic understanding of the fundamentals of sustainable tourism and how to
apply these fundamentals in sustainable tourism products.
• Students will learn about the basic principles of ecotourism and pro-poor tourism and how these
principles fit in the scope of sustainable tourism.
Short description of the course
1.
Transition and sustainable development
Transition and system innovation
Transition management
Role and tasks in the process of transition management
Cases with illustration of transition management
2.
Tourism; a scientific approach 10%)
Tourism as a subject for study
Definitions of tourism
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3.
4.
5.
6.
-

Conceptual and technical definitions in tourism
Impacts of tourism (15%)
Economic impacts
Social and cultural impacts
Environmental impacts
Coping with impacts in tourism
Sustainability and tourism (20%)
Basic principles of sustainability
Sustainability of tourism
Stakeholders and sustainability
Carrying capacity and thresholds in carrying capacity
Sustainable tourism (40%)
Nature and scope of sustainable tourism
A critique of current thinking in Sustainable tourism management
The three dimensions of sustainable tourism
Sustainable tourism products
Main challenges in sustainable tourism development
Alternative forms of tourism; Ecotourism and pro-poor tourism (15%)
Ecotourism; hype or awareness?
Defining ecotourism and pro-poor tourism
Ecotourism and sustainability
Pro-poor tourism and sustainability
Limitations in ecotourism and pro-poor tourism

Learning method
• Students will participate in interactive lectures.
• Students will participate in group discussions.
• Students will read papers and relevant literature and give feedback on topics chosen to develop
their understanding of the topics.
• Students will form small teams (4-5 students) and will produce a written report on the final
assignment (see below: ‘Examination and Evaluation’).
Expectations of the student
The student will be able to focus on transition management and is able to apply transition management on
the tourism sector.
Study load (6.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
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Hours (N=168)
20
106
32
10

Way of examination & determine marks
Prior to the examination of this course, the students’ cohort will be divided into small teams (4 – 5
students). Each team member of the corresponding team will be assigned to a specific task and will be
individually assessed on his/her performance (account in the literature study report and participation and
support during the presentation).
Assessment of this course will consist of:
Exam
Exam literature
an evaluation of a written
group report on their findings
of different international
labeling of eco-tourism and
how the basic principles of
sustainability are embedded in
the criteria for
labeling
a presentation of the above
mentioned report

PPT, lecturers,
books

PPT, lecturers,
books

Deadline
tentative
August

Load

Remarks

(60%)

-

August

(40%)

-

Recommended Literature
Powerpoint presentations, lectures, discussions and selected books (see Additional Information)






Fletcher, J., Fyall, A. Gilbert, D., Wanhill, S., Cooper C., (2008), Tourism: Principles and
Practice, Pearson Education, Harlow
Ori, H.R., (2011) Strategically changing and sustaining the tourism policy for Suriname,
Research paper, Vrije Universiteit Brussel & Anton de Kom
Universiteit van Suriname,
VUPRESS, Brussel.
Rotmans, J., (2006). Transitiemanagement, sleutel voor een duurzame samenleving Van
Gorcum, Assen
Swarbrooke, J. (2005) Sustainable tourism management (2005), CABI Publishing, New York
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Sustainability and Development in the Region
(E05)
Optional module
3
3rd year 5th semester
16 hours (4 days, 4 hours)
Report & presentation – examined according to schedule
Students should have a basic insight and understanding of
the principles of sustainability and sustainable development
Drs. John Goedschalk M.BA
(jgoedschalk@conservation.org)
To be determined by the lecturer

Introduction
You start this course with your own view about sustainability based on your perception and background.
You are encouraged to think about questions like: ‘What is the impact of population growth, technology
and culture on our habitat?’ and ‘How can a society work more toward sustainability?’
End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
Judgment
o Form an opinion independently on sustainable products based on responsible consideration
interdisciplinary local, regional and international issues;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of the course, the student:
• is able, with reference to theoretical knowledge and facts, recognize the regions and the world as
a whole system and describe it as circulations of substances and energy, interconnected with
economy, culture and biodiversity;
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•
•
•
•

analyze and explain complex and improperly defined sustainability problems by means of a
variety of methods and on the basis thereof give solid and creative ideas for solutions;
clarify the different views that exist within the field of sustainable development and establish his
own view;
cooperate with representatives of various disciplines, profiles or culture;
relate sustainability issues with knowledge and skills developed in his major study.

Short description of the course
Sustainable development is development that maintains the ecological and social basis of the society. It is
therefore necessary to be conscious of problems such as climate change, the loss of nature, pollution and
soil degradation. Yet, sustainable development is also a platform for innovative ideas and practices of
nature development, ‘cradle-to-cradle designs of products and cities, corporate social responsibility and
(anti) globalization; in Brazil, Suriname, in the developing countries and on global level.
The course focuses on all these matters from a unique perspective namely: learning how to handle these
problems by initially making your views and role visible in the aspects of sustainable development. You
are further exposed to a wide spectrum of scientific views en possible solutions, which you will then have
to analyze critically. The instructor assigned for this course is a specialist in the field and a teacher from
Brazil and assisted by several others from the University and the society.
Sustainable development can be perceived as a concept of solidarity in ‘space and time’; Solidarity
between the current generations (‘space’, North/ South, East/West) and the future generations (‘time’ the
children of our children), as was meant in the report ‘Our Common Future (1987) of the World
Commission on Environment and Development, written under supervision of Gro Harlem Brundtland.
The UN Conference on Environment and Development organized in Rio de Janeiro (Brazil) in 1992 was
the starting point for the international political attention.
However, we must admit that these moments were points of synthesis of what preceded and an influence
on what followed. In the process of putting sustainable development into practice, we must think of the
global as well as the regional approach, seen from a pro-active attitude.
From that idea, we must institutionally contribute to the effort toward sustainable development. ‘Knowhow’, ‘Say-how’, and ‘Do-how’ are important. The core responsibility of government policy prior to
sustainability development is however to contribute to the ‘knowhow’: the scientific study of putting
sustainable development into practice. In that way, there can be input for ‘education for sustainable
development’ (‘say-how’) or for the ‘implementation of sustainable development’ (‘do-how’), by taking
initiatives ourselves or through others.
How is the situation in Brazil and the examples from the region in promoting sustainable development?
Various institutes are dealing with subject. They make their expertise and experience available to
stakeholders who are willing to also work on putting sustainable development into practice. To do this,
different lines of research in knowledge are developed.
Learning method
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•
•
•
•
•

The use of modern education methods (debate, discussion groups, face-book, e-learning) –
combination of academic and practical skills: high extend of feedback.
Students will participate in interactive lectures
Students will participate in group discussions
Students will read papers and relevant literature and give feedback on topics chosen to develop
their understanding of the topics
Students will form small teams (4 – 5 students) and will produce a written report on the final
assignment (see below: ‘Examination and Evaluation’)

Expectations of the student
The student will be able to think critically about their own view of sustainability based on their perception
and background.
Study load (3.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=84)
16
48
15
5

Way of examination & determine marks
Prior to the examination of this course, the students’ cohort will be divided into small teams (4 – 5
students). Each team member of the corresponding team will be assigned to a specific task and will be
individually assessed on his/her performance (account in the literature study report and participation and
support during the presentation). Assessment of this course will consist of:
Assessment of this course will consist of:
Exam

Exam literature

Load

Remarks

Books

Deadline
tentative
August

an evaluation of a written
group report on an assignment
a presentation of the above
mentioned report

(60%)

-

Presentations

August

(40%)

-

College material
Powerpoint presentations, lectures, discussions and selected books (see ‘Additional Information’)
Relevant Literatures are pointed out at the beginning of the course
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge

Lecturers and contact details
Lecturer's office hours

Leadership and Personal Development
E06
Optional Module
4
3rd year 5th semester
16 hours (4 days, 4 hours)
Written exam – examined according to schedule
All students have life and working experiences and insight
knowledge about leadership and personal development. They
should be open to reflect, cooperate and dialogue with fellow
students
Dr. L. Schoenmakers (loekschoen@yahoo.com)
To be determined by the lecturer

Introduction
Students demonstrate their personal understanding and growing awareness of Leadership and Personal
Development and the impact in their private and working life.
End qualifications and objectives

The end qualifications of the MERSD
Applying knowledge and skills
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
Judgment
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of this course students will have:
1.
an understanding about:
the concept of personal leadership;
personal development and leadership;
the impact of personal leadership in personal and working life;
10 dimensions of leadership;
personal leadership and its dynamic character (social constructionism);
learning styles (Kolb).
2.
developed skills in:
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logical levels (Dilts & Bateson);
time management (Covey);
core reflection (Korthagen);
core qualities (Offman);
working from our strengths;
appreciative interviews;
dialogical and collaborative practices (McNamee, Harisson, Hosking);
mind-mapping.
3.
a growth awareness
about their own concept of leadership;
leadership for the 21th century (the interactive leader, the responsible leader, the balanced leader,
the female leader, the restrained leader, the unlimited leader, the born leader);
about their own personal leadership and its impact a private and working life;
using their strengths more precisely to gain life and working goals;
about their personal mission statement of life and work;
about individual and collaborative ways of reflection
4. the ability to write a personal mission statement about their personal leadership, read and discuss the
key readings
Short description of the course
Students will gain understanding of the concept of personal leadership and the impact in private and
working life. Divers concepts, perceptions, definitions and mainstream thinking will contribute to this
understanding. Students will understand personal leadership as basic to develop their professional
leadership in different working contexts. They will understand that personal leadership is more than
learning techniques and tricks. Personal leadership is about taking responsibility for your do’s and don’ts.
They will learn to understand their patterns of behavior, thoughts and emotions, which influence their
leadership. (Stress, self-fulfilling prophecies, loss of energy, projection, resistance, motivation etc.).
Students will learn about the 10 dimensions of personal leadership: (stability & flexibility; I and we;
power and vulnerability; thinking & feeling; authority & servant ship; control and trust; knowledge &
wisdom; action and rest; profit and sustainability; east and west). Students will be able to have a basic
insight and understanding that personal development effects personal leadership and therefore their
professional leadership.
Students will have a basic understanding of the fundamentals of sustainable tourism and how to apply
these fundamentals in sustainable tourism products. Students will learn about how to use models such as
logical levels (Dilts & Bateson), Core reflection (Korthagen), Core qualities (Ofman); Appreciative
interviews (Cooperider). Students will gain insights about leadership characteristics for the 21th century
and apply them to their own personal concept of leadership. Students will be able to write their personal
mission statement about developing their personal leadership and show how the content of this module
“Leadership and Personal development” has influenced and strengthened their personal understandings.
Learning method
• Students will participate in interactive lectures.
• Students will participate in group discussions.
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•
•
•
•
•
•

Students will participate in dialogical conversations.
Students will participate in cooperative practices.
Students will read papers and relevant literature and give feedback on topics chosen to develop
their understanding of the topics.
Students will watch videos about leadership for the 21th century and reflect on it.
Student will write personal mission statements
Students will track a log during the course.

Expectations of the student
The student has a better understanding about the leadership and has developed its skills and awareness
about their own concept of leadership.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam
Personal Mission Statement (or Story of the hero),
based on the content of the module, personal
reflections and insights and used literature
Log period August-October; showing a weekly report
of the reflective skills of the participant; showing the
theory- in- action
Video assignment about Leadership for the 21th
century; based on the series of “Leiders gezocht”- NTR
-, personal reflections and literature

Hours (N=112)
16
56
30
10

Exam
Deadline
literature
tentative
Articles,
August
presentations

Load

Remarks

(50%)

-

Articles,
August
presentations

(20%)

-

Articles,
August
presentations

(30%)

-

College material
All students have life and working experiences and insight knowledge about leadership and personal
development. They should be open to reflect, cooperate and dialogue with fellow students
Recommended Literature:
 Buckingham M, Clifton D. (2012). Ontdek je sterke punten. (Spectrum, Utrecht)
 Burlet, A. (2003). Werken aan leiderschap. (AVS, Utrecht)
 Baarsen, B. et al (2009). Spirit in mens en organisatie. (Gelling, Nieuwekerk aan de IJssel)
 Bouma, M, (2012). De held. Je eigen verhaal. (Business Contact, Amsterdam)
 Cheal, J. (2007). Who is” I”. Who is ‘me’? (the Gwiz Learning Partnership)
 Claassen R., Braun M, (2005). Ik. Gezond egocentrisme, meer effectiviteit. (Spectrum, Utrecht)
149 | P a g e















Gergen, K., Gergen M. (2004). Social Constructionism. Entering the dialogue. (Taos, Ohio)
Gergen, K. (1999). An invitation to social constructionism. (Sage, London)
Gwiz Learning Partnership (2008). The persuasion mindset.
Hermans, H.J.M. (2006). Dialoog en misverstand. (Nelissen, Soest)
Klatter (2008). Competentie ontwikke ling als multi level learning. (Wetenschap en onderzoek),
Journaal 8.1.)
Korthagen, F. & Lagerwerf, B. (2008). Leren van binnenuit: Onderwijsontwikkeling in een
nieuwe tijd. (Soest: Nelissen).
Maxwell, J. (1998). The 21 irrefutable laws of leadership. (Nelson, Nashiville)
Ofmann, D. (1992) – Bezieling en kwaliteit in organisaties. (Seviucre, Cothen)
Smith, S. (2000). Persoonlijk leiderschap, Over zelfmanagement en inspiratie. (Thema,
Zaltbommel)
Suurenbroek K, Van de Steege H. (2012). - Wat voor een leider ben jij? Leiderschap in 10
dimensies. (Academic Service, Den Haag)
Tulku, T. (1999) Vaardig handelen. (Dharma, Amsterdam)
Veenbaas, W., Weisfelt P. (1997). Persoonlijk leiderschap. (Nelissen, Baarn)
Verbeke W. (2008) – Nieuwsgierig leiderschap (Pearson Education, Amsterdam)

Relevant video’s: 7 part series “Leiders gezocht voor de 21 eeuw” van de NTR Nederland (2008)
Part 1 De leider in balans
Part 2 De geboren leider
Part 3 De beteugelde leider
Part 4 De vrouwelijke leider
Part 5 De verantwoordelijke leider
Part 6 De grenzeloze leider
Part 7 De interactieve leider
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Technology
Innovation and
Transfer in Third
World Countries

Dr. Lydia Ori
Dr. Wasudha Malgie
ADEKUS
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Course
Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details
Lecturer's office hours

Technology Innovation and Transfer in Third World
Countries
E07
Optional module
4
3rd year 5th semester
16 hours (4 days, 4 hours each)
Presentation, individual paper, article – examined according
to schedule
None
Ori (lydiaori@gmail.com)
Malgie (malgie_wasudha@hotmail.com)
To be determined by the lecturers

Introduction
At the end of the course students are expected to understand the relationships between development and
technology transfer in the “Third World”. They will be able to think critically about TechnologyTtransfer
in the Third world and will understand the relevance of key issues of sustainable development.
End qualifications and objectives

The end qualifications of the MERSD
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
Judgment
o Propose and implement efficient and effective solution models for various development issues to
reduce poverty within the communities within the four pillars of citizen participation, poverty
reduction, entrepreneurship and community development;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
At the end of this course:
• students will gain understanding in the characteristics of the Third World;
• students will read and discuss about the modernization theory;
• students will gain an understanding of conventional and different development strategies of
development;
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•
•

students will understand the concepts of technology transfer as a tool for sustainable
development;
students will learn that the development of Third World countries cannot be accomplished on the
basis of technological monoculture using only capital-intensive technologies from the West in
countries where capital is scarce and unemployment rates are very high.

Short description of the course
Objective 1: Students will gain understanding of the characteristics of “Third World” and understand
that, like the developed countries, “Third World” countries are not static or stagnant in terms of making
progess, and that they actually experience positive changes. To this end, students will also learn that no
condition is permanent, the pace of change is only faster in the industrial world than in many “Third
World” countries.
Objective 2: Students will learn about the modernization theory; that it is about the westernization of the
“Third World” so as to create global monculture. Students will learn that socioeconomic development of
the Third World does not involve the destruction of their culture or the inplantation of the Western values
and lifestyle in the Third World.
Objective 3: Students will have the opportunity to discuss and understand technology as a means for
fostering sustainable development and gain insights into technology transfer as a process. Students will
learn to distinguish between forms of technology transfer and be able to determine which can be used to
establish self-sustained socioeconomic development in the Third World. Students will also learn that it is
when Third World countries can create their own capital good that they can begin to grow the wealth of
their nations.
Objective 4: Students will gain an understanding of different development strategies of development, all
of which had been used in the development of today's developed countries, and how applying the same
strategies in the “Third World” could be anachronistic and ineffective.
Objective 5: Students will learn that the development of “Third World” countries cannot be
accomplished on the basis of technological monoculture, using only capital-intensive technologies from
the West in countries where capital is scarce and unemployments rates are very high. Students will study
and understand the concept of appropriate technology and how technology and development affects”
Third World” women and men.
Course profile
Date
Lecturer

Objective

Content

1st, 2nd
day
3th, 4th
day

Presentation
and papers
Presentations
and papers

Third World
Countries
Technology
Transfer

Ori
Malgie

Learning
method
PPT
PPT and
video’s

Preperation

Remarks

PPT,
presentations
PPT, Video

-

Learning method
• Students will read papers and report on topics chosen to develop their understanding of the topics.
• Students will form small groups (4 persons) and will discuss and analyze selected papers and will
report on these papers in class.
• Students will prepare in groups of 2 a final paper on a research topic related to the course
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Expectations of the student
Students must read the reading assignments. They should be prepared to contribute to class discussion by
having questions and answers related to the topics discussed. Students are also expected to come to class.
Study load (4.0 sp)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities
Way of examination & determine marks
Exam
Exam literature
Class attendance
Presented in class
Class participation
Class presentation
Readings (3)
Articles
Final paper
Reasearch

Hours (N=112)
16
50
26
20

Deadline tentative
August
August

Load
10%
10%
20%
20%
40%

Study material
Powerpoint presentations, lecture/dicussion, videos, selected reports and books
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Remarks
-

Education Law in
Suriname according
to National and
International Rules

Dr. Mr. A. C. Akkal-Ramautar
ADEKUS
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Course

Education law in Suriname according to national and
international rules

Code
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination
and
examination
period
Pre-knowledge
Lecturers and contact details

E08
Optional Module
3
3th year 5th semester
16 hours (4 days, 4 hours)
Paper and presentation – examined according to
schedule
Education and Law I
Dr. Mr. A.C. Akkal-Ramautar
(chequitaram@hotmail.com)
To be determined by the lecturer

Lecturer's office hours

Introduction
This course provides an overview of how national education law relates to international rules and
the Constitution of the Republic of Suriname. Several of the existing education legislation
products are examined for their weaknesses and their topicality. Furthermore, this course will
focus on whether national education law is applied in the same way in all districts of Suriname to
achieve poverty reduction. Finally, this course concludes with a practical study that already
answers the question of how specific communities can achieve development through the use of
education that will ultimately lead to poverty reduction.

End qualifications and objectives
The end qualifications of the MERSD
Applying knowledge and skills
o Develop a PEST or SWOT analysis on socio-economic problems and resource conservation
(natural and or human) along with the communities, taking their cultural diversity into account;
o Promote and maintain the four pillars of the MERSD sustainably, which are clearly based on the
SDGs and all sectors in Suriname, with the help and cooperation of national and international
actors and stakeholders;
Communication
o Save and eventually present the knowledge and insights gained with regard to the four learning
lines of the MERSD in a scientifically way and to publish and present the research (colleagues
and non-development experts).
Learning skills
o Able to collect, organize, describe, analyze, interpret, draw conclusions, implement, evaluate,
reflect and make recommendations and suggestions for further research, with an emphasis on the
change processes in the context of the sustainable development;
o Able to estimate ethical, normative and social consequences of science and technology
development.

At the end of this course:
- Students are familiar with the various rules of national and international educational law;
- Students have insight into the application of the education rules in the various
communities
- Students gain insight into existing education legislation products
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-

Students are able to determine how equality in education can be achieved in all districts
of Suriname through research
Students are able to indicate in what way and in which communities’ education can lead
to poverty reduction through research

Short description of the course
This course consists of lectures, seminars and field research in various communities. This course
examines whether education in Suriname offers equal opportunities to every Surinamese,
including those in the different communities. In addition, this course examines how education
can contribute to poverty reduction within communities.

Course profile
Date Lecturer

Objective

Content

1st
day

AkkalIntroduction
Ramautar of
national
and
international
rules
of
education.

The
different
national and
international
rules
regarding
education
and poverty
alleviation

2nd
day

AkkalRamautar Introduction
of education
in
the
different
communities

3th
day

AkkalIntroduction
Ramautar how equality
in education
can lead to
poverty
reduction in
the
various
communities
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Learning
method
Hoorwerkcollege

Preperation Remarks
en Presentation

-

The way in Hoorwhich
werkcollege
education is (Fieldwork)
provided in
the different
communities
of Suriname

en Papers

-

HoorThe way in werkcollege
which
(fieldwork)
equality in
education
can lead to
the
development
of diverse
communities
and poverty
reduction

en Papers and
presentation

Learning method
The topic will be taught in four lectures with the possibility for questions and discussion.
Expectations of the student
At the end of this course, the student can determine whether educational law in Suriname is
applied equally in all communities and how education can contribute to poverty reduction.

Study load (3 SP)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (N=84)
16
30
20
18

Way of examination & determine marks
Exam
Exam literature
group paper (2 up to 4 students):
indicate how education is provided
in the different communities of
Suriname.

Reader, national
and international
education law,
policies of the
Ministry
of
Education
Reader

Deadline
tentative

Load

Remarks

50%

-

50%

-

Group work (max 4 students per
group): A paper (and this also has to
be presented) on how equality in
education can lead to the
development of diverse communities
and poverty reduction.

Required college material
 The students will be provided with a reader, available at the MERSD-secretariat. Material
and background information will be made available electronically by the instructors.
 The American Declaration of the Rights and Duties of Man;
 American Convention of Human rights;
 Convention on Civil and Political Rights
 The Constitution of the Republic of Suriname;
 The Primary Education Act 1960
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From Backlog to
Lead
Leadership for the
new Era

Dr. Maureen Silos
Ir. Roy Silos
Drs. Filia Kramp
ADEKUS
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Theme
Code
Course
Discipline
Credit points
Year and Semester
Contact hours per semester
Examination and examination period
Pre-knowledge
Lecturers and contact details

Lecturer's office hours

From Backlog to Lead. Leadership for the New Era
E09
MERSD
Optional module
3
3th year 5th semester

16 hours (4 days, 4 hours)
Paper - examined according to schedule
None
Dr. Maureen Silos (maureensilos@sr.net)
Ir. Roy Silos (roy.c.silos@gmail.com)
Drs. Filia Kramp (krampfilia@gmail.com)
To be determined by the lecturer

Introduction
As a developing country, Suriname must implement economic policies that promote economic growth in
order to achieve economic justice. "Development" has therefore been the primary goal of successive
governments and the desire of the population for decades. Since 1987, the year of the publication of the
Brundtland Report, the concept of "development" can no longer be exclusively defined from a narrow
economic paradigm aimed at economic expansion. The tension between economic growth, environmental
issues and poverty, including the Surinamese government, forces governments to formulate and
implement policy that establishes a clear link between prosperity and sustainability. This course is based
on international and regional cutting edge research and discussions about how to transcend the "growth
dilemma" in Suriname. The course is organized around the challenges that the new geological era, the
Anthropocene, poses for development policy and the new forms of thinking and leadership needed to
successfully meet the challenges of the Anthropocene. This course ties in well with Learning Line 1,
"Theoretical knowledge development expert" and Learning Line 3, "Supporting knowledge for
development issues".
1. Higher education in the Anthropocene
The world is undergoing a dramatic process of change, the transition to a different geological era.
Children who go to school now will leave school in 10 to 15 years in a very changed world. The same
goes for the students of the MERSD course. The training is intended to train development experts in
different knowledge domains and must therefore take into account the future in which knowledge, that is
now being acquired, will be obsolete. The challenge for the MERSD program is historically unique: to
train students to be successful in two completely different social eras. Students need to become, as it
were, hybrid development experts while the new future is still unfolding. This optional course will
contribute to the cognitive and emotional development of students in order to deal with the current
development challenges of Suriname, as well as to be able to think along and develop policy about the
transformations that different social domains, such as the energy sector, among others. (e.g. the transition
from a carbon economy to a hydrogen economy), agriculture (e.g. the transition from chemical agriculture
to different variants of regenerative agriculture), and supply chains (e.g. export products will be assessed
by foreign customers on, among other things, the type of raw materials used in a product is used, the
degree of sustainability of production processes and packaging material, the working conditions during
production, and much more). The question is not "if", but "when". This optional course introduces
students to the complexity of the planetary transitions and explore the possibilities, through Scenario
Planning, that Suriname can use to successfully participate in the Anthropocene.
2. The Anthropocene
There is a growing global consensus that the Earth is undergoing a geological transition from the
Holocene, the warm geological era that began about 12,000 years ago, to the Anthropocene. It is the first
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time in the history of the planet that the transition to a new geological age has been caused not by
geological forces but by the destructive actions of Homo sapiens, one of the biological forms on this
planet, and a very recent phenomenon of geological history of the earth. The new era that is unfolding is
called the Anthropocene, and the first signs of the escalation of the effects of humans on the planetary
environment were recorded three hundred years ago. Below, four of the many negative effects that
already affect Suriname, and therefore the possibilities for our development, are briefly discussed.
Climate change
As a result of human-caused carbon dioxide emissions, the planetary climate will deviate significantly
from its normal behavior for thousands of years to come. Analyzes of air bubbles trapped in polar ice
allowed scientists to demonstrate the beginning of growing global concentrations of carbon dioxide and
methane as early as the late eighteenth century. This date coincides with the design of the steam engine in
1784.
In 2020 it is indisputable that climate change is taking place, which is expressed in the increasing
temperature of land and oceans and the acceleration of sea level rise and melting ice, which has made
2019 the hottest year since this was measured. Climate change affects socio-economic development,
human health, migration and displacement, food security, and land and sea ecosystems.
Sea level rise
For decades, Suriname has been aware of the benefits and threats of the tropical rainforest and the special
position Suriname occupies internationally as a country with a high forest cover and a low rate of
deforestation. However, compared to this, there is a great lack of public awareness about the status and
benefits of vegetated coastal habitats, such as the role of mangrove forests in coastal protection.
The Surinamese population is mainly a coastal population that is threatened by sea level rise. Healthy
mangrove forests are the first and most important line of defense against this. International research is
increasingly confirming that mangroves contribute to the reduction of wind and swell waves, floods and
erosions and that they create soil in response to sea level rise.
Worldwide, mangroves are seriously threatened; also in Suriname. The Surinamese coastline is eroding
very quickly and it is predicted that the mangroves along the coast could disappear within thirty years, if
no policy is made to protect the coastal region from the effects of climate change and sea level rise.
The sixth extermination
As a result of the discovery and use of underground energy reserves, humans have changed the
composition of the atmosphere. This change affects the climate and chemistry of oceans. Some plants and
animals adapt by moving. They climb mountains and migrate to the poles. But many - hundreds first, then
thousands, and eventually millions - are trapped. Extinction rates are rising and the texture of life has
changed. In her book The sixth extinction: an unnatural history, Elizabeth Kolbert says that there have
been five mass extinctions in the past half a billion years, which have resulted in a dramatic decline in the
diversity of life on Earth. Scientists are now monitoring the sixth extermination, predicted to be the most
devastating since an asteroid impact wiped out dinosaurs. The current sixth eradication is caused by
humans.
The coronavirus
“Never in our lives we have experienced such a global phenomenon. For the first time in the history of
the world, all of humanity, informed by the unprecedented reach of digital technology, has come together,
focused on the same existential threat, consumed by the same fears and uncertainties, eagerly
anticipating the same, as yet unrealized, promises of medical science. In a single season, civilization has
been brought low by a microscopic parasite ten thousand times smaller than a grain of salt. COVID-19
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attacks our physical bodies, but also the cultural foundations of our lives, the toolbox of community and
connectivity that is for the human what claws and teeth represent to the tiger.”
Anthropologist Wade Davis, author of the Rolling Stone article from which the above quote is taken, says
past pandemics and bullying have shifted the direction of history in ways that have not always been
immediately apparent to survivors. He gives a fascinating example of the plague, also known as Black
Death, which raged in Europe from 1347 to 1352. The plague was one of the greatest mass killers of all
time, causing the death of about a third of the European population around the mid-fourteenth century.
Worldwide, the plague killed an estimated 75 to 100 million people. It took until the year 1600 before the
population level of the early fourteenth century was reached again in Europe.
Wade says that as a result of the deaths of nearly half of the European population, there was a shortage of
labor leading to wage increases. The rising expectations that resulted from this led to the Peasants' Revolt
of 1381 which heralded the end of the feudal era that dominated Europe for 1,000 years.
Many researchers agree that the consequences of the COVID pandemic will be as drastic as the Black
Death. The consequences of the pandemic are still unfolding, but that they will fundamentally change the
world is no longer in question. On the contrary, governments and the world community are called upon to
prepare for a new era, in which, among other things, zoonotic infections are caused by climate change.
In David Quammen's book Spillover: Animal Infections and the Next Human Pandemic, of which is said
to be appeared seven years prematurely, the author argues that the emergence of new diseases from the
animal kingdom is the result of two coinciding crises: the first is an ecological one (climate change,
rainforest cutting, overpopulation and monocultures), the second a medical crisis of inadequate medical
assistance in low-income countries. Cheap air travel, of course, also play a role in the spread.
There is a growing consensus in scientists, politicians and citizen movements that Covid-19 will have a
dramatic effect on the future of the world. Alarms are being raised from various sides, with climate
change being seen as the root cause of many crises. This is expressed, among other things, in an open
letter from prominent economists published in the leading English daily The Guardian, on 4 August 2020.
The opening paragraph of this letter says: “From deep-rooted racism to the Covid-19 pandemic, from
extreme inequality to ecological collapse, our world is facing dire and deeply interconnected
emergencies. But as much as the present moment painfully underscores the weaknesses of our economic
system, it also gives us the rare opportunity to reimagine it. As we seek to rebuild our world, we can and
must end the carbon economy.”
The Secretary-General of the UN, António Guterres, also said the following at the end of his fierce
Mandela Lecture on July 18, 2020: “We are at breaking point. But we know which side of history we are
on.”
3. Supply chains: the organizing principle of the elective
Any economy, however simple it may be, consists of production chains, or supply chains. The
environmental problems mentioned above are partly caused by the nature of the dominant supply chains
in the world that are only focused on profit maximization.
Every organization, whether or not focused on making a profit, has to deal with a supply chain or
production chain. The total supply chain, from raw materials to the consumer at the end, is associated
with production costs. These costs are called supply chain costs. By keeping these costs as low as possible
(e.g. bribing governments or organizing a coup), industries in the west can get cheap raw materials. This,
in combination with wage slavery (children and women), ensures that the profits are maximized. This
collection of supply chains has contributed to threatening this planet.
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By humanizing and greening the supply chains, it becomes possible to give the healing power of the earth
a chance to restore the planetary ecological balance. This means that the current ego-supply chain must be
replaced by eco supply chains. The eco-supply chain is characterized by investing in People and Planet
with Pleasure and Profit (kind and/ or currency) as a result. This is at odds with the current ego supply
chains where only Profit maximization is considered, at the expense of People, Planet and Pleasure.
The video “Extinction Emergency”, published by the English organization Extinction Rebellion on August
12th, gives a good overview of the negative effects of ego supply chains on the ecology of the planet:
https://tinyurl.com/y2wbj79x
This optional course is designed in such a way that students, as decision-makers of the future, learn to
think and act in terms of eco-supply chains.

End qualifications and objectives

The end qualifications of the MERSD
Knowledge and view
o Gain knowledge and insights in sustainable management of human capital and projects (policy,
people, prosperity, peace & partnerships) with the aim to promote poverty reduction, community
development, citizen participation and entrepreneurship in conjunction with the law and
regulations.
Judgment
o Form an opinion independently on sustainable products based on responsible consideration
interdisciplinary local, regional and international issues;
Learning skills
o Able to estimate ethical, normative and social consequences of science and technology
development.
At the end of the course, the student:
 is well acquainted with the causes and consequences of the transition from the Holocene to the
Anthropocene and what this means for the development opportunities of Suriname;
 understands that supply chains are one of the main drivers of unsustainable development and
learn how to turn ego supply chains into eco supply chains;
 learn to analyze complex problems through Scenario Planning in groups, reach consensus and
implement solutions.
Learning goals
The aim of the optional course is that students will experience that:
1. Because the issue concerns the Earth, it also applies to Suriname.
2. Success can therefore also be defined from the Surinamese context (as a learning group they
represent the Surinamese context).
3. Success can only be achieved through collaboration. The didactics are aimed at making this
visible and achieving this on a fundamental level.
4. The success (the learning experiences) can be transported to other complex (collaboration) issues.

Short description of the course
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In the optional course, Scenario Planning is used with which the students learn a powerful method for
dealing with complex problems. This method is directly applicable to current development issues in
Suriname, but is especially important for the transition to the new Anthropocene era in which
"development" has a fundamentally different meaning.
The Anthropocene presents three complex challenges for the development of Suriname with different
characteristics.
1. The challenges are dynamically complex in the sense that cause and effect are quite distant from
each other in time and space, making it rather difficult to experience the challenges directly.
Examples include the long-term, but nonetheless profound effects of climate change on sea level
rise and coastal erosion.
2. The challenges are generatively complex in the sense that they unfold in unknown and
unpredictable ways. A problem that is generatively complex cannot be solved with a prepackaged
solution from the past. A solution must be found as the situation unfolds, through creative, new,
generative processes that produce results that could not be anticipated or imagined in advance.
3. The challenges are socially complex in the sense that people involved see things from their own
perspective. Problems can therefore become polarized and get stuck. To avoid this, planning
should focus on outcomes:
i. Establish the strategic direction;
ii. Encourage alignment and develop vision;
iii. Accelerate collaborative learning; and
iv. Catalyzing bold action. Scenario Planning will be introduced and practiced through role
plays, in which students represent different stakeholders. Stories that tell a spectrum of future
possibilities are studied with the stakeholders; good and bad, expected and unexpected.
Scenarios are hypotheses, not predictions, and are created and used in sets of different stories designed to
stretch thinking about the possibilities and threats in the future.
The stories help students carefully weigh the opportunities and threats when making both short-term and
long-term strategic decisions. When done properly, scenarios can be used in strategy formulation because
they are a medium through which major changes can be visualized and updated.
Scenario Planning is designed to create common ground between stakeholders, through an agreed
language and a collective commitment to realize the imagined future.

Course profile
Date

Lecturer

Objective

Content

Day 1

Maureen
Silos

Planetary
Ecology

Planetary
ecological
crisis and its
historical
causes

-

Day 2

Roy Silos

Supply
Chains

From ego
supply chains
to eco supply

-
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Learning
method

Preparation

Remarks

Day 3

Filia Kramp

New Era

chains
Leadership
for the New
Era

Learning method
The optional course is twofold:
1. On the one hand, interactive class in which four topics that are important to understand the
Anthropocene are lectured (climate change, sea level rise, the sixth eradication and the coronavirus).
These topics are closely related and students will learn to think about these topics in an integrated way.
2. On the other hand, through Scenario Planning, in which the transition from ego supply chains to ecosupply chains is central, the students will develop a thinking and learning style that can deal with
complex, dynamic and large-scale problems.
Expectations of the student
The student will be able to deal with complex problems.
Study load (3 SP)
Activity
Contact hours (lecture/seminar)
Literature study
Assignment
Other self study activities

Hours (84)
16
30
20
18

Way of examination & determine marks
Exam
Paper (group)

Exam literature Deadline
Load
Remarks
Readers and
100%
books
The exam is a group assignment that has to result in an academic paper based on a development and
policy challenge that the group has to analyze and write a scenario to address the challenge.

College material
1. Reader with selected articles.
2. List of references to digital sources (websites, TED Talks, YouTube films).
3. Books, see overview below.
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Company.
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